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CHAPTER I ,
Pnsmmm

S.151, (1) These Sﬂhﬂﬂm be called the "Smu Goveming the Terms Shon

S.152.

S.153.

S.154.

S.155.

S.156.

and Conditions of Service of the Teachers working in lhu T“" beia

Colldgumd m;nlsed Institutions". mm_
(2) These Statutes shall come into force with effect from ___ ment.
1998.

The teacher shall tw.'.pt the employment in the College or Recognised Extent of
Institution, as the case may be, with full understanding and agreement to ;‘m‘“'
work in furtherance of the objectives, development and welfare of the
University, Recognised College and Institution that he serves, by placing

all his time, energy, intelligence and skill at the disposal of the employer

and by complying with the provisions of the Act, Statutes, Ordinances

and Regulations and such other directives of the University Authorities,

orders of the Management and of the Officers, competent to issue them,

and orders of the Government issued from time to time. Hence these
Statutes shall apply to all the teachers working in the Colleges and

Recognised Institutions.

The Chancellor shall have the right of interpretation of these Statutes.  Right 1o
interpret.

Powers 1o
amend and
repenl the
Statutes.

The Statutes may be amended or repealed as provided under the Act.

The powers to implement these Statutes shall rest with the Vice- Fowers
to

Chancellor. The Vice-Chancellor may from time to time issue such ol
orders or directives as may be necessary to give effect to, and carryout ment the
the provisions of thesc Statutes and to secure effective control over the Statutes.
teachers working in the Colleges and Recognised Institutions.

Where ‘the Chancellor is satisfied that the operation of any of these Power of
Statutes causes or is likely to cause undue hardship in the case u!’any R"'ﬂ
teacher or teachers, working in the Colleges and/or R*ccgmacﬁ v
Institutions, he may exempt any such teacher(s) from any provisions of

these Statutes or may direct that such provisions shall apply to said
teacher(s) with such modifications not affecting the substance thereof as

may be specified.
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S.lﬁa Hu powers may / be exercised or delggamd und&' these Statutes,

ner:;ﬁ . - except: mwhsnlm mthﬂieﬁppumﬁnj&uhu‘ﬁty. ;asmentioned in the
tomot  Act. _

Powers.

Defiri- §.159: THB definitions given in tfﬁi'.ct Mﬁuﬁ* du&far‘ﬂf&pmpo;e of these
Homk. - Statutes. It these Statutes, unless the context oflierwise réquires :

(1) ‘Act’ means the Maharashtra Universities Act, 1994;

(2) ‘Agreement’ means the contract entered into in.writing between
the teacher and the Competent Authority/Officer or the person
authorised; :

(3) ‘Appendix’ means appendix appended fo these Statutes;

(4) ‘Appointing Authority’ means the authority competent to make the
appointments;

(5) ‘Audit Officer' means an Audit Officer appointed by the

Comptroller and Auditor General of India, whatever his official
designiation, in whose circle of audit the teacher is serving or has

served,
(6) ‘Authority’ meansthe authority cftthnwers:tyaspruwded by or
under the Act;

(7) ‘Cadre’ means strength of the service or a part of service,
sanctioned as a separate unit, by the University Grants
Commission and accepted by the University, from time to lime;

(8) ‘'Chancellor” means the Chancellor of the University,

(9) ‘Coaching Classes' (Private Tuitions) means a place or premises
and/or Institution where the teacher or group of teachers are

—~engaged in Coaching/preparing the students for award of
Certificate, Diploma, Degree or any other course, recognised by
the University or the Government;

(10) 'College’ means affiliated, conducted and/or autonomous
college of the University;

(11) *‘Competent Authority’ means the authority competent lo
exercise different powers under the Act and in these Statutes;
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(12)

(13)

(14)
(15)

(16)
(17)

(18)

(19)

(20) .

(21)

(22)

mm-mwmmzmuﬁum
condoned break(s);

‘Compensatory Allowance' means allowance granted to meel

personal expenditure necessitated by the special circumstances in

which duty is d;

‘Controller of Examinations" means the Controller of Examinations

of the University;

‘Departmenit” means a depariment teaching a particular subject or

a group of subjects in a College or Recognised Institution

as prescribed under these Statutes;

‘Director, BCUD" means the Director of Board of College and

University Development of the University,

‘Disciplinary Authority’ means the Authority or the Officer

authorised to take disciplinary action against the teacher, except
otherwiseé provided in the Act, and the Management in case of the

teacher working in the College or Recognised Institution;

‘Duty’ means the compliance of the things the teacher is
expected to do by virtue of his taking a job or assuming an office
and as explained in these Statutes;

‘Employee’ means a teaching and non-teaching employee duly
appointed in the employment of the University, College or
Recognised Institution on approved post, on a scale of pay, by
following the procedure prescribed;

‘Employer’ means the Management of the College or Recognised
Institution, as the case may be;

‘Employment Exchange’ means the office established by the.
Government where the eligible and desirous candidates register their
names for employment and includes Social Welfare Office, Tribal

Development Office and such other bodies authorised by the

Government for the purpose;

‘Emolument’ means salzry, leave salary, subsistence allowance or
compensatory allowance, if any, payableé (o the teacher and includes
any remuneration of the nature of salary received in respect of

foreign service;




(23) ‘Family’ means the wife or husband of the teacher, as the case may

(24)

(25)
(26)

(27)

(28)
(29)

(30)

(31)

(32)

(33)
(34)
(35)

(36)

be, legitimate children including adopted children, step childsen,
parents, sisters and brothers, if residing with and wholly dependent
on him;

*First Appointment’ means the appointment of a teackier. who is not
holding any appointment, for the time being, under the College or
Recognised Institution, even though He may have previously held
any such appointment either temporary or on tenure basis;

‘Form' means a form appended o these Statutes;

'Foreign Service” means service in which the teacher receives his .
salary, with the sanction of the Competent Authority, from any source
other than funds and finance of the Management of the College,
Recognised Institution or any other Qrganization;

‘Finance and Accounts Officer’ means the Finance and Accounts
Officer ofthe University; '
'‘Govermnment' means the Govemment of Mdharashtra;

‘Grigvances Committee’ means a Committee constituted under the
Act;

‘Holiday' means a Sunday, a weekly off or any other day
declared as holiday by the University;

“Honorarium' means recurring payment granted to the teacher from

the College or Recognised Institution fund, as remuneration for
special work of occasional or of intermittent character:

‘Joining Time' means the time limit prescribed for and the
period availed of by the teacher to join a new post and includes
period of travel to or from a station to which he is posted or trans-

ferred;

“Joint Director’ means the Joint Direclor of Higher Education of
theRegion concemed;

‘Leave' means permission granted by the Competent Authority o
the teacher to remain absent from duty;

‘Leave Salary' means the monthly emoluments paid by the
College or Recognised Institution to its teacher on leave:

'Lien" means title of the teacher who holds substantively, either
immediately or on the termination of the period or periods of
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absence, a pummunt post, to which he has been appointed
substantively; '

(37) Muleshlscmm mﬂuﬂomnmenmwd for

the College or Recognised Institution under the Act;

(38) ‘Medical Authority' means the Medical Board constituted by the

(39)

(40)

(41)

(42)

Competent Authority or the Registered Medical Practitioner from
the panel approved by the Management of the College or Recogn-
ised Institution; J

‘Management’ means the Trustees or the managing or the
govemning body by whatever name called, of any trust registered
under the Bombay Public Trust Act, 1950 (or any Society
registered under the Societies Registration Act, 1860) under the
management of which one or more Colleges, Recognised
Institutions are conducted and admitted to the privileges of the
University;

Provided that, in relation to any College or Recognised Insti-
tution established or maintained by the Central Government or the
State Govemnment or Local Authority like Zilla Parishad, Munici-
pal Council or Municipal Corporation, it means, respectively, the
Central Government or State Government or the Zilla Parishad or
the Municipal Council or the Municipal Corporation, as the case
may be;

‘Month’ means a calendar month i.e. any one of the twelve
portions into which the conventional year is divided, or a period
from any day in one month to corresponding day of the next
calendar month;

‘Officiate’ means to carry out function and/or duties of the post on
which another person holds a lien or of the vacant post on which
no other teacher holds a lien;

‘Other Backward Class’ means and includes persons belonging to
such classes or groups within such classes as adopted by the State
(Government to be Other Backward Classes;

(43) ‘Non-Vacational Academic Staff” means such staff as the

Govemment may classify to be non-vacational academic staff and
includes all such staff which is complimentary to academic staff bul,
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(44) ‘Pay’ means the: munt drawn mmﬂhﬁﬂyhasi: mponeﬂ for

a post, in scale of pay held mhtmhwyminaﬁ&mmqpadty
and includes Personal pay, Special pay, Deamess pay and any othier
emoluments specially classed as ‘Pay’ by the Government, from
time to time; '

(45) ‘Permanent Post’ means the post, carying a definite running scale ‘

of pay, sanctioned without time limit;

(46) ‘Pension’ means monthly cmoluments payable to the teacher after

(47)
(48)

(49)

(30)

(51)
(52)

(53)

(54)

(33)

his retirement from the service, 2s per the Government Rules, chang-
ing from time to time and includes gratuity;

‘Pensionable Pay’ means average pay eamed by the teacher for the
period as may be decided by the Government, from time to time;
‘Pensionable Service’ means service, which qualifies the teacher to
receive a pension from the Goverment;

‘Personal Pay’ means additional pay granted to the teacher to save
him from a loss of substantive pay in respect of permanent post
other than the tenure post, due to revision of pay or due to any
reduction of such substantive pay, otherwise than as a disciplinary
measure;

‘Presumptive Pay' means the pay of a post to which the teacher
would be entitled, had he held !hc said post and had he been
performing his duties;

‘Pnincipal’ means a Head of the College or Recognised Institution
appointed by or under the Act and approved by the University;
‘Provident Fund’ means the College, or Recognised Institution Staff
Provident Fund;

‘Post-graduate Department’ means a department in the College or
Recognised Institution of higher learning, research or specialised
studies, recognised to be so by the University and imparting post-
graduate instruction or guidance for research;

‘Qualifying Service' means the service rendered by the teacher for
which the pension is payable, under these Statutes;

‘Registrar’ means the Registrar of the University;
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(56) ‘Recognised Institution’ means an institution of higher leaming,

research or specialised studies other than an affiliated College,
recognised to be'so by the University;

(57) “Salary’ mmmwmmlyemlmnu'mwmemmm

(58)

(59)

(60)

(61)

(62)

mcluﬂupaymﬂaﬂommm ﬁbmhmem time;

‘Salary Grant' means the grant received from the Government

against'the salary of spproved employees and the teachers working

in the College or Recognised Institution;

‘Scale of pay' means running scale of pay which, subject to any

conditions prescribed in these Statutes, rises by periodical incre-

ments from a minimum to a maximum;

Explanation : The Scales of Pay are said to be identical if the
minimum, the maximum, the period of increment
and the rate(s) of increments are same.

‘Scheduled Castes’ means such castes, races or tnibes or part of or
group within such castes, races or tribes as are deemed to be
scheduled castes, in relation to the State of Maharashtra under
Article 341 of the Constitution of India;

‘Scheduled Tribes’ means such tribes or tribal communities or parts
or groups within such tribes or tribal communities as are deemed to
be scheduled tribes in relation to the State of Maharashtra under
Article 342 of the Constitution of India residing in any part of
Maharashtra and for the purposes of these Statutes, includes
Denotified and Nomadic Tribes;

‘Scheme’ means the academic planning or programmes approved
by the Competent Authority or by the fanding agency and shall
include the programme not covered by the Salary Grant Scheme of
the Government, the programme funided by the other agencies like

UGC, DST, CSIR, ete. which is riot supported by the Government,

the research chair to which the Government Salary Grants are not

" sanctioned or the activity under the University which is covered by

(63)

the provisions of Sub-Section (2) of Section 8 of the Act;

(a) 'Selection Grade' m=ans the Selection Grade sanctioned to the
teacher as per the recommendations of the University Grants
Commission and accepted by the Government and the Univer-

sity, from time to time;
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- (b) ﬂiunhmnSh:chnmuanlthaintﬁnrs::ﬁ:sannau:waﬁunﬁhnm:uchar

~ asperthe recommendations of the University Grants Commis-

sion and accepted by the Government and the University, from
time to time;

{64) ‘School’ means a school of studies mmtamud by or recognised

umchbytthni?emlr

(65) ‘Special Pay' mmaddmnnaipaygrahtedh-thcpustandfurm the

teacher in consideration of the specially arduous nature of
duties or specific addition to the work of responsibility;

(66) ‘Subsistence Allowance’ means monthly grant paid to the teacher,

(67)

(68)

(69)

(70)

who is not in receipt of pay or leave salary during the period of his
suspension;

‘Substantive appbintment‘ means an appointment made in
a substantive or a permanent capacﬂy in a permanent post which is
clearly vacant;

‘Substantive pay' means the pay, personal pay or emoluments classed
as pay, under these Statutes to which the teacher is entitled,
on account of a post to which he has been appointed substantively
or by reasons of his substantive position in the Cadre; but does nol
include special pay; :

‘Surplus Teacher” means the teacher duly declared as surplus by the
Government and the University due to the non-availability of the
teaching work in the College or Recognised Institution, or due to
closure of the faculty, department or subject in the College or
Recognised Institution or due to closure of the College or
Recognised Institution, as the case may be;

‘Teacher’ means and shall include Principal, Professor, Associate
Professor, Assistant Professor, Reader, Lecturer, Demonstrator,
Tutor, Method Master, Director of Physical Education, Librarians
in affiliated, conducted, Autonomous Colleges, Recognised
Institutions and approved by the University;

Provided that, the term Teacher shall include full-time as well
as part-time Teacher, honorary Teacher, and such other Teachers
who are to be designated as the academic non-vacational stafT by
the Government, from time to time:;




- m)
(72)

(73)

(74)

(75)
(76)

(77)
(78)

(79)
(80)

(81)

Provided Further that, this definition of Teacher shall apply
merely i the context of thie service conditions only;
“Tribunal’ means the Tribunal estzblished under the Act;
‘Temporary appointment’ means an appointiment made on purely
temporary basis either In a permanent post, not more than twelve
months against temporarily vacant post or a tenure post or against
a temporary position;

‘Tenure post” means a post which the teacher may not hold for
more than a limited time without reappointment or a temporary
post whicliis sanctioned/created for a specified limited period only;

“Transfer’ means the transfer of the teacher from one post to
another post at the same or another station, either to take up the
duties of other post or in consequence of change of head-

quarter;

“Transit time' means the actual period required to reach the
destination.or transfer from headquarter or from one outstation to
another; subject to maximum as prescribed;

‘Union’ means Teachers’ union registered under Trade Union Act,
1926 and duly recognised under the Maharashtra Recognition of
Trade Unions and Prevention of Unfair Labour Practices Act, 1971,
‘University' means the University specified in the Act;

‘University Fund’ means the funds of the University as provided by
the Acl;

‘Vice-Chancellor' means the Vice-Chancellor of the University;
‘Working hours' means the working hours prescribed by the
University Grants Commission and respective Central Councils
established by the Act of the Parliament and accepted by the
Govémment and the University for the teachers working in the

"College or Recognised Institution, from time to time;

‘University Grants Commission’ means the University Grants
Commission established under the University Grants Commission,
Act, 1956.
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CHAPTER II
CLASSIFICATION AND RECRUITMENT

Classifi- 8,160, The teachers of the .College and Recognised Institution shall |
classified into following categories :

cahon,

)
@
©)
4
©)
©)
7

Wi 8,161, (1)

*wlions

)

York- §,162. (1)

load.

(2)

Professor

Principal

Vice-Principal

Associate Professor/Assistant Professor/Reader
Lecturer in Selection Grade

Lecturer in Senior Scale

Lecturer

Arts, Commerce, Science and Education Colleges and Recognised
Institutions ;

The qualifications for the various cadres of the teachers
working in the Arts, Commerce, Science, Education Colleges ana
Recognised Institutions shall be as recommended by the University
Grants Commission and the University, from time to time.

Professional colleges :

The qualifications for the various cadres of the teachers
working in the professional colleges under the faculties of
Engineering and Technology and Law shall be as recommended by
the All India Council of Technical Education and Bar Council of
India, etc. respectively and the University, from time to time.

Arts, Commerce, Science and Education Colleges and Recognised
Institutions :

* The workload of the teachers working in the Arts, Commerce,

Science and Education Colleges and Recognised Institutions shall
be as recommended by the. University Grants Commission and
accepted by the Government and the University, from time to time.
Professional Colleges:

The workload of the teachers working in the Professional
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(©)

S.163. (1)

&meﬂﬂmcémflmdﬂbyﬂﬁtmpeﬁu&mdhm:

: Aﬂhﬂlw uﬂdchmcﬂ;ﬂducgtfpnand Bar Council of India,

'l"ha‘ﬂll]-ﬂma teacher wﬁﬁ is appointed/nominated as the Vice-
Principal q:Hﬂt! of the Department etc. as the case may be, shall
be entitled to remission in workload in the following manner ;
(a) Vice-Principal 4 periods per week
(b) Head of the Department 2 periods per week
(c). The Recognised Post- 2 periods of under

Graduate teacher in graduate teaching against

theCollege or Recognised one period of Post-graduate
Institution teachiing of 60 minutes duration

(d) Ph.D/M.Phil.Supervisors - 2 periods per week
in the College or Recognided
Institution

(e) The teacher who is elected or nominated to the Management
Council of the University or elected or nominated as the Dean
ofthe faculty; as the case may be, shall be entitled to remission
of six periods per week.

(f) Remission in workload for the post-graduate teaching shall be
allowed only if the teacher is engaging post-graduate classes in
the College or Recognised Institution which have been granted
affiliation by the University on grant-in-aid basis.

Provided that, the maximum remission to the teacher shall
not exceed more than six periods per week.

Provided further that, the multifaculty Colleges shall be
allowed to appoint only one Vice-Principal.

Ordinarily, at the end of every academic year, in the month of March, Reersit
the Principal of the College or Recognised Institution, shall take ment.
areview of the existing workload in each of the subject and prob-

able increase in the workload in the next academic year either due

to the nse in students' strength or due to-the introduction of new
courses/subjects with prior pcrmission of the Government and the
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Proce- §,164.

dure,

@

()

(4)

(5)

Edﬂéa? !
University and submit the propasal to the University for getting

-wrwmm of additional teachers in the subject, if

any.
Prumﬁdtht.inmpfﬂummdwuegmhamqm&

mofmﬂﬁmmmuﬂputh#nmuﬂhs

wﬂ{:enhﬂ Cmis and approved by the University.

. Aﬁammpi of such pmposal(sj from the Principal, the Univerzity

shall scrutinise the same as per the existing norms of the workload
and reservation rules and grant approval for the creation of
additional post(s) of full-time or part-time teachers, as the case may
be, within fifteen days or in any case before the end of the first week
of April of every academic year, A

After receipt of the University's approval, the Principal, shall
prepare the drafl of the advertisement as per the Statutes and
submit the saria to the University for its approval within 10 days.

After receipt of the draft of the advertisemeént, the “'Special Cell”
in the University shall, after scrutinizing as per the norms of reser-
vation, the roster maintained, and other related information which
is to be incorporated in the advertisement, give approval fo the
advertisement, with modifications if any, if necessary.

The College or Recognised Institution, after getting approval for

the advertisement from the University, shall publish the advertise-
ment in two leading newspapers, one at the District level and other

at'the State level.

Provided (hat, the Prfnﬂipal shall complete the procedure
mentioned in Clause (1), (3), (4) and (5) by the end of Apnlin every
academic year.

Every post of the teacher to be filled in by selection, shall be duly and
widely advertised, according to the draft approved by the University as
indicated in Statute 163 above, together with the mininum and desirable
qualification, as prescribed, the Scale of Pay and number of poss to be
reserved for the members of Scheduled Castes, Scheduled Tnbes, Other
Backward Community, and women candidates and reasonable time, to be
determined by the University, normally which shall not be less than
twentyone days, within which the applicant may, in response to the adver-
tisement, submit his application.
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Aﬁ&mMMhm,ﬂwaﬁhﬂﬂﬂMMwaof

each candidate with his date of birth, qualifications, expetience, caste,
present emoluments, etc. and shall place the same before the Scmuny

. Committee, o
] S.lﬂs. There shall be a separate Scrutiny Committes for the post of the Strutiny
-~ Principal and the teacher to be appointed in the College or Recognised o™
Institution :
(1) for the post of the Principal :
(&) Chairman of the Management or his nominee (Chairman)
" (b) One nominee of the Managenient to be mominated by the
Management
(c) Seniormost teacher in the College or Recognised Inéitution to
be nothinated by the Management.

(2) for the post of the teacher :
(a) Chairman of the Management or his nominee (Chairman)
(b) Principal
(c) Head of the Department of the subject concerned.
Provided that, if regular Principal is not appointed in the
College or Recognised Institution the Acting Principal shall be the
member of the Scrutiny Committee.
| Provided further that, if there is no Head of the Department in
| ~ the subject concerned then seniormost teacher in the subject in the
- College or Recognised Institution shall be the member of the
| Scrutiny Committee.
(3) The Scrutiny Committee shall verify all the documents submitted

| : by the candidates and after getting satisfied with the documents,
shall recommend the names of the candidates for the interview.

(4) "Ordinarily the suitable and qualified candidates with higher merits
calcuiated on the basis of provisions made in S.167 shall be invited
for the interview and shall not exceed the fellowing ratio of number
of vacancies to number of candidates : 1:8, 2:14, 3:20, 4:26, 5:32,
and for more than five vacancies, the candidates invited shall be

upto five candidates per vacancy to be filled in.

.
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i Sﬂ §.166. fhm shall be a separate Selection Committee for the post
rti Principal and the teacher to be appointed in the College or Recogni

lee,

= Institutiop.

(1) forthe post of Principal :

2)

(a) Chairman of the Management or his nomines (Chairman)
(b) One member of the Management to be nominated by |
~ Management
(¢) Vice-Chancellor’s nominee not below the rank of Professor
. Principal

(d) Three experts not below the rank of Professor/Principal to «
nominated by the Vice-Chancellor, out of which one shall *
from reserved category and atleast one shall be female

(e) Joint Director of Education or his nominee not below the ra..
of Professor or Principal. -

for the post of the teacher :

(a) Chairman of the Management or his nominee (Chairman)

(b) Two nominees of the Vice-Chancellor out of which one sh™”
be from the reserved category

(c) Three experts in the subject concerned having teachin;
experience of sixteen years to be nominated by the Vic-
Chancellor out of which one shall be female

(d) Principal - Member Secretary

(e) Head ofthe Dt?parﬁncnt in the subject concemed

(f) Joint Director or his nominee, who has atleast sixteen years of

teaching experience.

Explanation : In respect of the Professional Colleges, Joir
Director means the Joint Director of Technical
Education, Medical Education or Ayurved Medicine,
as the case may be.

Provided that, in case of the Management which runs morc
than one College or Recognised Institutions, seniormost Principz
who is nominated by the Chairman shall be the member of the
Selection Committee.

Provided further that, in case of the Management which run.
more than one College or Recognised Institutions, seniormost Head
of the Department shall be the member of the Selection Committee.
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() Itshall be theresponsibility of the nominee(s)of the Vice-Chancel-

S.167.

(O

(3)

lor to see that person(s) other than the members of the Selection
Committee is not attending the meeting,
Quorum: - "¢ .

{a) forthe P&{i'ﬂf-f'ﬂmipal':

TH& quorurm to constitute a meeting of the Selection Commit-
tee shall be five members, of whom one person nominated
under Clause (c) and at least two shall be persons nominated
under clause (d) of the Statute 166 (1).
(b) for the post of teacher :
The quorum to constitute a meeting of Selection Committee
shall be six members of whom at least one shall be person
nominated under clause (b) and tio from clause (c) of Statute
166 (2];
The date of the meeting of the Selection Committee shall be so
fixed as to allow a notice of at least fifteen clear days of such meet-
ing, being given to each member and candidate; and the particulars
of each candidate shall be sent to each member of the Selection
Committee so as to reach him at least seven clear days before the
date of the meeting,

To ensure that the selection procedure of teacher and Principal is highly Mode of
objective, and persons with merit are given adequate recognition and to
minimise subjective discrimination, the members of the Selection

Committee shall adopt the procedure as given below :

(1)

Objective Marking :

(a) Academic

(1) Menit at Graduate level - percentage to be taken as
absolute figure

-(i1) Merit at Post-graduate level - percentage to be taken as

absolute figure
(1) Merit at M. Phil. Degree - ‘O’ grade 5 points
‘A’ grade 3 points
‘B’ grade 2 points
(iv) Ph.D. Degree - 10 points
(v) SET/NET Examination - S5points

Inter-
view.



'ﬂm f.lubllthed only in reputed academic

Explanation 2 ; Text-books or other books published in the subject and

included in the syllabus of the University for which
candidate has applied shall alone be considered for

awarding the point.

Explanation 3 : For teaching experience as part time teacher one point

shall be awarded for two years teaching experience and

50 on.
(d) Extra-curricular activities :
(i) Participation in N.S.S. 1 point
(i) N.C.C.'B'Certificate | point
(iii) N.C.C. ‘C’ Certificate 2 points

)

®

(iv) Sports Winners at University/ | point at each level

_ State/National level Tounaments

The office, based on the information available from the documents
submitted by the candidates, shall prepare a consolidated sheet
showing the total points scored by each of the candidates in
Sub-Clause (a), (b), (c) and (d) as mentioned above in the form
appended,

Evaluation of the performance of the candidates during the
interview



(ii) 50 points shall be allotted ta the personal interview of the

(iii) Ethmbwufﬂi&SdmﬁmﬂomﬂiumMI give points based
on his own judgement of the candidates,

(iv) Affer the interviews are over, the Chairman shall prepare the
consolidated statement by taking the average of the points given
by each of the members of the Selection Committee.

(v) The Sf:lucliun. Committee, then, shall take the total of the points
obtained in (a), (b), (c),(d) and the points scored in personal
interview and shall prepare the merit list by taking into consid-
eration the number of post(s) for reserved category and women
candidates, etc.

(vi) The proceedings of the Selection Committee shall, then be sent
to the University within two days for the approval of the Vice-
Chancellor in the form appended.

(vii) The Vice-Chancellor, after scrulinizing the proceedings of the
Selection Committee shall approve the appointment and
inform the Management accordingly.

Provided that, if the Vice-Chancellor does not agree with
the recommendations of the Selection Committee, he shall
record his opinion in writing and direct the Management to
readvertise the post(s) and the Management shall comply with
the same,

(viit) Management, after receipt of the approval of the University,
shall appoint the teacher(s) strictly as per the approval of the
University.

(ix) TheManagement of the College or Recognised Institution shall
in any case complete the process of the appointment of the
teachers before 20th June of every academic year, failing which
a penalty shall be imposed by the Management Council of the
University on such Man agement, College or Recognised
Institution, as the case may be,
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' (x) Theappointment order shall be given to the teacher stric:.
' the proforma appended. A reasonable time not less tha
days in the appointment order shall be given to the icac! :
join his duties. The appointment order shall be seal &
approved candidate(s) by Registered Post.

(xi) The teacher shall be appointed only on probation for a pes
of not more than twenty four months, if the appointme.
against the substantive post. ’

(xii) The Principal shall send the changes in staff form of such tea..
to the University within a month from the date of his jeil.
the service for approval.

(xiii) The University, after verifjcation of the changes in staff fo:
shall give the approval to the appointment of the teacher wi
one month.

The University shall also send a copy of the appr
letter to the concemed teacher to his home address and o
Joint Director for the approval of the salary.

(xiv)In case of the Principal of College or Recognised Institut
who happens to be selected from amongst the teachers ol
same College or Recognised Institution under the s7
Management he shall have the option to go back as a teac)
to the Department to which he belonged originally Wi
a period of two years from his appointment,

The Management shall have the option of relieving hin
the duties as the Principal within a period of two years fi
his appointment, in which case he shall revert to his origi
post of teacher in the College.

Provided that, the Principal shall have the right to K
his claim upon his earlier post,

Tempo- §,168. Only in exceptional circumstances and in the interest of teaching, !

rary i -
Appoint- Management shall make temporary appointment against the substan
ment. vacancy in the following manner:

(1) If the vacancy of the teacher is to be filled in temporarisy |
a period not exceeding one term, the Principal of the College
Recognised Institution, in consultation with the Chairman, st



)
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()

(6)

S.169. (1)

2)

(4)

Service Conditions 19

appoint a qualified person and the information shall be sent to the
Vniyeiatywifhin $week o e approvat:

Ifthe vacancy of the teacher exists fora period exceeding one term
but not more than ofie year, then vacancy shall be filled in on the
recommendation of Local Selection Committee constituted
as follows : '

() Chairman of the Management or his nominee (Chairman)

(b) Principal ' _

(c) Headofthe Department in the concemed subject or seniormost
teachier nominated by the Principal.

Local Selection Committee shall intérview the eligible/qualified

candidates and recommend the name(s) in order of merit for the

appointment.

The proceedings of the Local Selection Committee shall Be sent to

the University within a week for its approval.

Selected candidate, after getting due approval from the University,

shall be appointed against the substantive vacancy.

Principal shall send the changes in staff form of such teacher(s)

within two weeks from the date of his joining, to the University for

its approval.

If, for any subject, the workload of nine to eleven periods per week

(for Arts, Commerce, and Science College) is available, then the

Management may appoint the part-time teacher after getting the

~ approval of the University.

Provided that, if the workload in a particular subject is less
than nine, then the Management shall appoint a teacher on clock

hour basis,

The procedure of appointment of full-time teacher shall be made
applicable to the part-time teacher and teacher to be appointed on
clock hours basis.

The part-time teachier shall be eligible propcrtionately for all kinds
of leaves.

The part-time teacher shall be paid half the basic pay and half the
annual increments of a full-time teacher, per month and other
allowances admissible on that basic pay.

=l g =

Appoint-
ment of
Part-time
Teacher
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mmendations of the Principal of
stitution, may appoint the Vice-Princips,
fay to day routine administration in the follow

(1) In the case of the College or Recognised Institution having m

than one faculty, the Vice-Pringipal shall be appointed from

faculty other than that of the Principal.

The Vice-Principal in the single faculty College or Recogni

Institution shall be appointed, if the strength of the students is i

than five hundred.

The teacher to be appointed as the Vice-Principal shall have

less than ten years of teaching experience.

When the post of the Vice-Principal falls vacant, the Principal sh.

by acircular, invite applications from cligible teachers from the sa

College or the Recognised Institution.

The Selection for the post of the Vice-Principal shall be made stric

on the recommendations of the Selection Committee constitute:

The Selection Committee for Vice-Principal shall consist of :

(2) Chairman of the Management or his nominee (Chairman)

(b) Onenominee ofthe Vice-Chancellor not below the rank of
Professor or the Principal

(c) Two experts not below the rank of the Professor or Prinei;
to be nominated by the Vice-Chancellor, of whom one shal!
from the reserved category including female class

(d) The Principal - Member Secretary.

The quorum to constitute a meeting of the Seleciion Commil
shall be four persons, of whom one shall be from (b) and two fr
(c) above.
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@

The report of the Selection Committee shall be seot to the Univer-
sity for the approval of the Vice-Chancellor. The decision of the
Vice-Chancellor in this behalf shall be final,

(9) The Vice-Principal shall be appointed for a period of three years.

- However tie shall be eligibe for reappointment for one more term.

(10) The Vice-Principal shall be eligible for remission in workload

8.171. (1)

@)

€)

(4)

(5)

S.172. (1)

(2)

* Institution shall be entitled to Senior Scale(s) as recommended by ?:“'h"
ac

as laid down under these Statute.

The appointments and adverisement of the various categories of Reserva-

teachers in the College and Recognised Institution shall be subject "™

to the reservation policy determined by the Government, from time

totime .

The relaxation in the qualifications, age limit etc. shall be as recom-

mended by the University Grants Commission and accepted by the

Government and the University, from time to time.

The College or Recognised Institution shall maintain the Roster

as per the Government rules, from time to time and the same shall

be made available for inspection to Special Cell of the University.

The College or Recognised Institution shall constitute Standing

Committee as per the recommendation of the University Grants

Commission for the welfare of the backward community teachers

and employees including women candidates.

There shall be not less than three meetings of the Standing Commit-

tes in a year and the proceedings of these meetings shall be made

available forinspection to the Special Cell.

The person working as the Principal of the College or Recognised Place-

of

the University Grants Commission and accepted by the Govem- .. c.nior

ment and the University, from time to time. Scale
Provided that, if the Management runs more than onie College & ..

or Recognised Institution, such Senior Scale shall be given to the Grade.

Principal strictly as per the seniority of the Principais within the

Management.

The teacher working in the College or Recognised Institution shall

be eligible for Senior Scale and Selection Grade as recommended

by the University Grants Commission and accepted by the Govem-

ment and the University, from time to time.
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' mﬁm& and place before the Screening Commiltee for its

ol Mmﬂamuﬁu{mmm&m the

consideration,
The Screening Committee, after scrutinizing the proposal of the
concemned teacher, shall reccommend the same to the University in

duplicate for its approval, the University, then shall forward the

said proposal to the Joint Director for implementation.

Provided that, while scrutinizing the proposal of the teacher,
the Screening Committee shall go through all relevent documents
like Service Book, Performance Appraisal Reports, Research
Publication, and such other documents as may be required as per
the norms. )

Joint Director, Higher Education, after due scrutiny of the proposal,
shall give approval for the placement in appropriate scale within
one month from the date of receipt. :

The Principal after receipt of the approval of the Joint Director,
shall inform the concerned teacher in writing about his placement
and shall make the necessary entries in the Service Book.

If the teacher working in the College or Recognised Institution
possesses a Ph.D. degree and fulfils other requirements of Selec-
tion Grade, then he shall be designated as Reader.

However, the workload of such designated Reader shall
remain the same and his promotion shall be treated as a personal
promotion.
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8.174. (1)

2)
@)

)

during the s ‘;thmmdﬁ
h conduct of the College whenever necessary;

work in connection with University activities such as Youth Festi-
vals, Adult Education, cocurricular activities, etc., then he shall be
entitled to compensatory holidays to the extent of 1/3 of the days
spent on duty during the vacation.

'CHAPTER Il
APPOINTMENT

The Appointing Authority shall appoint the teacher(s) by selection Appaint-
as recommended by the Selection Committee under these statutes ™"

strictly as per the recommendations of the Selection Committee
and approval of the University.

The appointment order shall be issued only in the proforma givenin
the Appendix.

The teacher appointed on a post shall produce a Discharge Certifi-
cate, Service Book and Last Pay Certificate from his previous
employer, if any, before joining the post, in the proforma given in
the Appendix.

The teacher appointed on a post shall produce a Medical Fitness
Certificate from the competent Medical Authority, within a month

after joining the post.




(5) Iﬁmmcﬁrswhﬂ m hu;hal!bﬁdmeﬂtnhaw.
mudtuhhmﬁaaﬁum.thenmw, irrespective of the hour
atwhich he dies.

Peaba- 8,176, (1)
tion, ;

@

()

(4)

The appointment to a permanent post by selection shall be
on probation for not more than a period of twenty-four months.
During the period of probation, the teacher shall comply with
conditions of successful completion of the period as prescribed
under these statutes.

(a) Head of the Department, shall be the Assessing Authority

(b)

©)

under whom the teacher on probation is working. He shall
submit teacher’s Self Assessment Report; as prescribed by the
University to the Reviewing Authority every six months from
the date of joining.

Deficiencies, adverse remarks, remarks of appreciation, if any,
mentioned in the Self Assessment Report shall be communi-
cated in writing to the teacher for his guidance and improve-
ment,

The Self Assessment Report of the last six monthly period shall
be submitted to the Reviewing Authority, at least three months
prior to the expiry of probationary period with specific recom-
mendations of confirmation or otherwise.

On receipt of the last Self Assessment Reports, and consideration
of all the reports, the Reviewing authority may -




Anﬂiaﬂﬁ'mrmfuthemchur :]mvisium! ment.
:uhmm appoinﬁumttn a post on which another teacher holds
asuspended lien and shall cease to be on such appointment as soon
as the teacher holding suspended lien reverts to the post.

(3)  Incase, a vacancy occurs for a temporary period, or is about to be
filled in on a regular basis by selection the Appointing Authority
may appoint any teacher who fulfils the conditions of educational
qualifications for a period not exceeding six months.

§.178. (1) (a) Whenever any confirmed teacher working in the College or Surplus
Recognised Institution is rendered surplus due to reduction in
workload, closure of the subject, closure of the faculty,
closure of the College or due to any other reason which is
beyond the control of the teacher, he shall be first absorbed in
College or Recognised Institution within the Management and
then within University jurisdiction otherwise anywhere in the
State.

(b) While absorbing such teacher in any other University, College
or Recognised Institution, service conditions of the teacher shall
not be changed to his disadvantage.

(2) The Principal of the College or Recognised Institution, shall send
the details of such teacher rendered surplus to the University and
the Joint Director, who together shall 2bsorb such surplus teacher
as per the Government rules, from time to time.
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(€)

Duties. S, 180, (1)

(2)

neat agpraved vacant post shall be entitled to a lien on that post.
The lien of the teacher on any post shall not be terminated under

any circumstances. The lien shall cease to be operative when he

ceases to be in the service, absorption in foreign service, retire-
ment, resignation, discharge or disrnissal,

The teacher who has given a provisional substantive appointment,
shall be given fully substantive appointment, if the lien of another
teacher ceases to be operative.

It shall be the duty of the teacher to lawfully discharge the functions
and perform the official task assigned to tim in accordance with the
Act, Statutes, Ordinances, Regulations and the orders issued
thereunder, from time to time. THe teacher shall comply with the
obligations attached to the post he holds and perform the specific
functions, shall meet the specific norms of behaviour and avoid
prohibited conduet, :

The period spent on duty as specified in these Statutes shall be the
duty period and include -

(a) Service as a probationer.

(b) Joining time.

(c) A course of instruction or training authorised by the Compe-
tent Authonty.

(d) A course of instruction or training authorised by the Compe-
tent Authorities like Vice-Chancellor, Management of the
College or Recognised Institution, Principal as the case may
be.

(e) The period spent on :

(1) attending any obligatory examination, like SET/NET,

(if) attending Refresher/Orientation Courses provided to
improve the professional competence, organised by the
Government, Government of India, U.G.C., NIEPA. and
such other bodies, as the case may be. '

(f) Period of absence from headquarters for attending the
meeting(s) convened by the Government, meeting(s) of
committee(s) appointed by the Government, University Grants
Commission and such other authorities; attending Selsction
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Commiftee meeting(s) or such other meeting(s) convened by
other University etc. as may be approved by the Competent
Authority.

(g) Period of absence from headquarters for attending the
business of the University, College or Recognised Institution,
as the case may be.

(3) Subject to the provisions of the Act, Statutes, Ordinances and Regu-
lations, the duties of the teacher including the Principal shall be as
specified in Chapter IX.

S.181, (1) TheCompeétent Authority shall have the right to transfer the teacher Transfer
from one College, Recognised Institution to other College, Recog- ;1;:::::.
nised Institution under the same Management. Such teacher may
be transferred -

(2) onadministrative exigencies.

(b) as aroutine periodical transfer.

(¢) asameasure of disciplinary action.

(d) on a specific request of the teacher,

(2) While making the transfer of the teacher, the Management shall
observe the following norms :

(a) ordinarily teacher on probation shall not be transferred.

(b) transfer shall not be made during the academic year and shall
be made only during the summer vacation,

(c) transfer order shall be issued to the teacher at least one month

: in advance,
" (d) the service conditions of the teacher shall not be changed to
his disadvantage.

(3) Transfer of teacher shall not be made for more than four occasions
during his entire service,

Provided that, if teacher is required to be transferred for more
than four occasions, then the Management shall take the prior
permission of the University.

(4) If the teacher is to be transferred to a place outside the University

| jurisdiction, then the Management shall take prior permission of the

University before effecting such transfer.
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Commiftee meeting(s) or such other meeting(s) convened by
other University etc. as may be approved by the Competent
Authority.
(g) Period of absence from headquarters for attending the
business of the University, College or Recognised Institution,
as the case may be.
(3) Subject to the provisions of the Act, Statutes, Ordinances and Regu-
lations, the duties of the teacher including the Principal shall be as
specified in Chapter LX.
S.181, (1) TheCompetent Authority shall have the right to transfer the teacher Transfer
from one College, Recognised Institution to other College, Recog- ‘:’E::I:::r.
nised Institution under the same Management. Such teacher may

be transferred -
(a) onadministrative exigencies.
(b) as aroutine periodical transfer.
(c) asameasure of disciplinary action.
(d) on a specific request of the teacher,
(2) While making the transfer of the teacher, the Management shall
observe the following norms :
(a) ordinarily teacher on probation shall not be transferred.
(b) transfer shall not be made during the academic year and shall
be made only during the summer vacation.
(c) transfer order shall be issued to the teacher at least one month
in advance,
" (d) the service conditions of the teacher shall not be changed to
his disadvantage.
(3) Transfer of teacher shall not be made for more than four occasions
during his entire service.

Provided that, if teacher is required to be transferred for more
than four occasions, then the Management shall take the prior
permission of the University.

(4) If the teacher is to be transferred to a place outside the University
jurisdiction, then the Management shall take prior permission of the
University before effecting such transfer.




.
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shall be transferred to his native place or a place of his choice.

(10) Ifthe teacher feels that, the transfer made is by way of punishment,

(1)

AS5E5E S‘I sz_ {1]
ment.

then e shall appeal to the University against such transfer. In such
case, transfer shall not be effected, unless the Grievances Commit-
tee decides the case,

Provided that, after hearing both the sides, the Grievances
Committee shall decide such cases within one month and decision
of the University shall be ﬁnal and the Management shall comply
with it

Provided further that, until a case of such teacher is decided by
the Grievances Committez, the College or Recognised Institution
where the teacher is already working, shall pay his salary and
allowances admissible to him. ;

Joining Time on Transfer :

"When the transfer involves change from one station to another,

joining time of eight days shall be given to the teacher.

The Assessing Authority shall prepare the Self Assessment Report
in the form prescribed in the Appendix for the year eading
315t March, in respect of teacher placed under his control. If the
teacher has worked under the Assessing Authority for part of the
year, that authority shall wnte the report for such peniod.
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(2) The Self Assessment Report shall be reviewed b;r ﬁm Reviewing

S.183.

)

(4)

()

(6)

(1)

Authority as prescribed under the Statute, SmhR:ﬂewingAuﬂmnty
shall carefully examine the rerharks, whether adverse or outstand-
ingly good in character. verify the same with mq,mtual position
and satisfy himself. Ifthe Reviewing Authumy does not agree with
the remarks of the Assessing Authority, he shall state the reasons
for not agreeing and shall record his own assessment about work
and conduct of the teacher.

The following shall be the Assessing and Reviewing Authorities :
S Category Assessing Reviewing
No. Authority Authority
(a) Principal — Chairman of the
Management
(b) Head of the — Principal
Department
(¢) Lecturer Head of the Principal
Department
The remarks in the Self Assessment Repon, either adverse or out-

standingly good, shall be brought to the notice of the teacher, in
wnting, within three months, The adverse remarks not duly
communicated to the teacher shall be disregarded.

The teacher, who has been communicated adverse remarks, may
within thirty days of receipt, represent his case in writing to the
Reviewing Authority. The Reviewing Authority, in consultation with
the Assessing Authority, may expunge or retain such remarks and
his decision shall be fina! and shall be recorded in writing.

The Self Assessment Report of the teacher shall be the basis for
determining the merit. The record of the service shall be deemed to
be satisfactory if there is nothing adverse in the report for previous
three renorting years. Adverse remarks not duly communicated
in writing to the teacher within one month shall be disregarded for

the purpose.

The Service Book, as prescribed by the Government, shall be main-
tained by the Appointing Authority, for every teacher appointed
substantively or in officiating capacity on a permanent post or

Service
Book
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(2)

(3)

(4)

(5)

College Teachers'
appointed to a temporary post which is not of & purely temporary

The Service Book shall contain Le record of service of gach teachier

covering all esseatial events in his official career such as (a) date of

bitth, (b) caste, (c) marks of identification, (8) permanent address

(¢) first appointment, (f) subsequent appointment(s) or transfer(s)

to higher, equivalent or lower grade, (g) substantive or officiating

nature of appointment, (h) the scale of pay applicable, (i) basic pay,

() increment(s) sanctioned, (k) stoppage of increment; for any

reason(s), (1) punishment with relevant offense or misconduct,

(m) leave, except casual leave, granted from time to time,

(n) Refresher Courses and Orientation Courses and additional

qualifications, il any, (o) such other relevant entries.

(a) The date of birth of the teacher shall be carefully recorded in
the Service Book only at the timie of joining the service in the
College or Recognised Institution and shall be verified with
reference to the documentary evidence such as 8.5.C. Certifi-
cate or Extract of Birth Register from appropnate authonity,
such as Municipal Council or Corporation, village record.
However, any other document such as horoscope, an affTidavit
or medical certificate shall not be considered as an authentic
document for this purpose.

(b) In case of inaccurate entry of date of birth, the teacher may
apply inwriting. The Appointing Authonity shall, after satisfy-
ing itselfabout the bonafides of the date of entry regarding the
date of birth, issue order for correction (o be made in the
Service Book and attest the correction thereof. However, such
correction shall be made only within two years from the date
of his first joining the service, and no correction shall be made
thereafter under any circumstances.

Whenever the teacher is reduced to a lower pay scale, grade or

post, removed or dismissed from the service or suspended from

employment, the action and reasons thereof shall be brefly recorded
in the Service Book with due authentication by the Competent

Authonty.

The Appointing Authority shall keep the Service Book in safe
custody and shall not allow it to remain with the leacher.
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: ('sj' The teacher may peruse the entries in his Service Hookto:mum

(8)
®

S.184. (1)

(2)

that the service recotd Is correctly maintained. All the entries shall
be shown fo the teacher at the end of every year and signature
obtained thercon.
A duplicate copy of the Service Book may be supplied to the teacher
on specific request,
The Appointing Authority may cause to verify periodically the
Service Book of each teacher for correctness of entries.
The Service Book shall be retained in the office after the teacher
ceases (o be in service permanently.
The Appeipling’Competmt Authority may retain the Self Assess-
ment Report and other reports of the teacher in a separate Confi-
dential File. Any letter of appreciation for good work or memo for
misdemeanour, order granting additional increment(s) or promo-
tion, order inflicting penalty or punishment, shall be maintained in
such confidential file,

The Principal shall be the Competent Authority for this

purpose only.

A Personal File shall be maintained for every teacher immediately
after his appointment and all orders and papers in connection with
his official record shall be properly maintained therein.

S.185. Seniority of the teachers working in the College of Recognised Institu-
tion shall be determined as below :

(1)

(2)
(3)

The Principal of the College or Recognised Institution shall be
seniormost teacher.

The full-time teacher shall be senior to part-time teacher,

The Seniority ofthe teachers working in the College or Recognised
Institution shall be decided on the basis of their date of joining the

“duties in the College or Recognised Institution, under same

category.
Provided that, in the case of the Management which runs more

than one College or Recognised Institution Sentority shall be

decided on the basis of the first joining the duties in the Manage-

menl,

Service
Record.

Senionty
of the
leachers.
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College Teachers'

Incapa~ ﬂ'.llﬂ. ‘The teacher shall be considered to be incapacitated to discharge his duties
. . pither on physical or mental grounds for the rezsons stated below or
olhervise as may be determined by the competent Medical Authority.

(1) Thutuche:mayba considered to be physically incapacitated -

@

@)

(4)

()

(a) due io accident, rﬁulllng in loss of limb or being seriously
injured, etc. so that he is unable to perform his duties,

(b) due to severe illness such as Paralysis, Cancer, Leprosy, ele.
making him unable to perform his duties.

The teacher may be considered mentally incapacitated to render his

“mm. i-f-

(a) hehas tuned insane,

(b) heisnot capable of meeting With the rsqulremem of the post
to which he is appointed, despife his mental equilibrium having
been properly set.

Wherever teacher is to be declared to be incapacitated either physi-

cally or mentally, his case shall be referred to the Committee consti-

tuted by the Competent Authority as per Government Rules from
time to time. Constitution of such committee shall be :

(a) Principal - Chairman,

(b) Five Registered Medical Practitioners nominated by thu
Management.

(c) Seniormost teacher in the College/Recognised Institution
nominated by the Chairman of the Management,

Provided that, the five Medical Practitioners nominated by the
Management shall be with Post-Graduate Degree and Specialists
in differcent fields.

The Commuittee shall scrutinise the case ofthe teacher and shall
submit its report to the Competent Authonty,

After receipl of the report, the Competent-Authority shall refer the

" report to Medical Board, constituted by the Government for the

purpose of their opinion,
After receipt of the medical report from the Medical Board, the
Compztent Authority shall take the final decision.

Provided that, the Competent’ Authority shall consider such
case keeping in view prime interest of the College or Recognised
Institution and with sympathetic view lowards the teacher.

—— —
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‘approved and clear vacant post. In no case, a new post shall be

created for such appointment.

- Provided further that, for the purpose of appointment on
compassionale ground the term 'relative of employee’ means the
relative as specified in the Government orders for this purpose, from
time to time.

CHAPTER IV
PAY AND ALLOWANCES

The teachers of the College or Recognised Institution shall, unless Pay.

otherwise directed, be entitled to receive the pay, for the services

rendered in the scale of pay prescribed for the cadre in which the

teacher is appointed, with effect from the commencement upto the
cessation of the service in the College or Recognised Institution
under the same or different Management.

(a) The scales of pay for the teachers of the various cadres work-
ing in the Arts, Commerce, Science and Education Colleges
and Recognised Instimution shall be as recommended by the
University Grants Commission and accepted by the Govern-
ment and the Univcrsity, from time to time.

(b) The scales of pay, for the teachers of the various cadres work-
ing in the professional colleges shall be as recommended by




ﬂl III mpﬁclnmwchwﬁho expires while in service, his pay shall
be drawn for the day on which the teacher dies. The hour at which
the death takes place shall have rio effect on the cfaim.
(5) (a) Theofficiating pay, deputation allowance shall be taken into
account for calculating pensionable pay.
(b) Pay drawn by the teacher while in forcign service shall not
count for pension, In such case, the pay which the teacher would
have drawn had he not been sent to foreign service shall be

taken into account.
Addi- §,188. If the teacher is ass:mcd 1o hold the additional charge of the pest of
Ch'::::' Principal, he shall receive additional pay, based on his presumplive pay, as
may be prescribed by the Government and accepted by the University,
from time to time.

Provided that, this additional pay shall be admissible, if the period
of'additional charge is more than 15 days but not more than six months.

Pay on §,189. (1) . Onplacement in substantive post carrying a higher scale of pay, the

,,,:,I“ in initial pay of the teacher in the higher post shall be fixed at the
Higher minimum of the higher scale of pay or at the stage next above the
Gs':::’ pay notionally arrived at by increasing his pay in the lower post by
: one increment at the stage at  which such pay reached, whichever.

1S more.

(2) Ifthe teacher has reached the maximum of the scale of pay on the
lower post, his notional pay for the purpose of this statute shall be
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exten! afﬂma ;_my anly !
When the teacher is reverted on account of misconduct to a post
carrying lower scale of pay, and is subsequently reinstated, his
previous service in the post which he was reverted, shall count for
increments unless the Competent Authority declares that it shall
not be so counted either in whole or in part.

Provided however that, the teacher, proceeding to join or
returning from the foreign service, shall be entitled to the pay pay-
able to him on the post in foreign service.

Dunng the joining time, the teacher shall be entitled to the pay drawn by
him in the earlier post, irespective of whatever post held by him is equiva-
lent, lower or higher in grade and/or in responsibilities.

(1)

(2)

The teacher, having his pay on the scale of pay, shall draw incre-
ment every year unless it is withheld. The benefit of increment
falling due on any date of the calendar month shall be extended to
the teacher from the first date of that calendar month, without
affecting the date of increment(s).

The Competent Authority withholding increment shall expressly state
in the order the period for which increment has been withheld, and
whether it shall be inclusive or exclusive of any interval spent on
leave hefore the period is completed.

Pay:
during
Joining
Time.
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(o) The ﬁ@ﬁﬂ&smﬂ date(s) of iricrement shall be extended

by the period forwhich (e teacher on probation lias availed
any leave, except the casual leave, in the intervening period(s).

(d) The date on which the teacher completes the probation satis-

factorily shall be the date of subsequent increment(s), unless
the same is modified later due to some-other reason such as
revision of pay, period of extraordinary leave;¢ic,

Service rendered in the circumstances mentioned below shall count

for increment ;

(a) All dutieswhether continuous or ofherwiseinapostonascale
of pay.

(b) Authonsed leave othier than extraordinary leave.

(c) Extraordinary leave on medical grounds with the pernission
of the Competent Authonity.

Provided that, in exceptional circumstances, if teachér is
required to avail of extraordinary leave for reasons beyond his
control, the Appointing Authority, by an order in writing may
direct that the absence on account of leave without pay shall
not affect his normal date of increment. ' 3

(d) Theduty performed by the teacher in higher post in officiating
or temporary capacity, on reversion to Lhe lower post.

(¢) The penod spent on deputation to foreign service.
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substantive pay otherwise than as a measure of disciplinary action.

5.194. (1) Thntmhuwnrklngnnapnstinlhawmm
allowances such as the Deamess Allowance, Compensatory Local b

(2)

(3)

(4)

Allowance, House Rent Allowance and such other allowances as
may be sanctioned by the Government, from time to time to its
employees working in equivalent scale of pay.

For the purpose of calculating allowances which arc related to pay,
the term pay shall include basic pay, additional pay, officiating pay,
personal pay or special pay, if any, as may be determined by the
Government, from time to time.

Deamess Allowance may be drawn during the period of any kind of
leave, except extraordinary leave.

The House Rent Allowance shall be admissible to teacher at the
places and at the rates as sanctioned by tlie Government 1o its
-employees working in equivalent scale'of pay, from time to time.

When the teacher is provided with residential quarter by the
College or Recognised Institution either on rent free basis or on
rent basis he shall not be entitled to Hnusc Rent Allowance. If the
residential quarter is provided to. the teacher (the College or
Recognised Institution) then he shall pay the maintenance and other
charges as per the Government Rules, from time to time.

pay shall be entitled to Allow-
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(d) The teacher, who is granted leave ot due, shall be entitled to

(e)

)

@) (@

leave salary equal to the amount admissible under clause (a) or

(b), ns the case may be,

The teacher, who is granted special disability leave, shall be

entitled to leave salary equal to the amount admissible under

clause () for the first one hundred and twenty days and amount
admissible under clause (b) for the remaining period.

The female teacheron matemity leave shall be entitled to leave

salary, admissible as under:

(i) clause (2), in case the female teacher is permanent.

(ii) clause (a), in case of pmba!i onary / temporary female
teacher, who has put in at least two years continuous
service.

(iii) clause (b), in case of probationary / temporary femaie
teacher who has put in more than one year continuous
service but less than two years contiruous service.

(iv) the temporary female teacher with less than one ysar
service shall not be entitled to any leave salary.

Surrender Leave : The teacher who is allowed to surrender hic

leave shall be entitled to leave salary as per Sub-Clause (a) of

Clause(1), with thirty days reckoned as a month, The surren-

der leave salary shall include pay, personal pay, compensatory



{3) i‘hm;nmdy luve, on spucia! lmurnu sabbatical leave
m entitled to leave salary as ‘per Sub-Clause (a) of Clause (1).

$.196. Thiﬁb% Dlﬂ‘:i!lsmgh be in the service, shall ke entitled to encash the

md half pay leave to his account on the daie,aspre-
mibﬁ:lﬁﬁh ent, from time to time, as follows :

(1) *The amount of encashment of unutilised leave shall be with thirty

ﬂm'ﬁuhimkbned asamonth, The same shall be inclusive of pay

‘ind dearntess allowances admissible but shéll it include compen-

;ta;tq:} logal allowance and house rent allowarice.

(2) . The amaunt of encashment of unutilised leave shall be pzid in one
Jumpisprand as one time settlement. No deduction shall be made
from this amount on account of pension or pcnsmnary equivalent
or other retirement benefits.

(3) .. The.teacher who retires from service on attaining the age of
. retirement while under suspension shall be paid cash equivalent of

“Mmdcr Clause (1) to hrs crechtonthedate of his super-

annustion, provided that the teacher has been fully exonerated and

: mu-sifsp:ﬁ.-:iun was wholly unjustified.

(4) -With a8 view that the retining teacher receives cash equivalent of

unutilised leave without delay, the following procedure shall be
< foltewed +

(a) The teacher retiring on supcmnnuatmn or on voluntary basis
shall inform in writing to the Competent Authority, three months
40 adyance, that he desires o avail of cash equivalent of the

~pnutilised earned or Commuted leave to his credit, on the date
pfhis retirement,

(b) The Competent Authority shall, after satisfying itself that leave,
if any, availed of by the teacher after receipt of his written
intimation as in Sub-Clause (a) is actually deducted from the
leave due and admissible as on the date of retirement, arrange

Encash-
ment of
Leave.
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Subsle- 5,197, (1)
tence

(2)

(€)

(4)

(3)

to issue necessary orders satictioning ericashment of unuilised
leave, within & week of the date of his retirement,

(c) In case ﬂmwmmwm
peasion or resigning his post, the Competent Authority shall
Mwmqrdmﬁ@nﬂmqmﬂbmhm:m

(d) Payment of cash equivalent of leave salary in respect of
unutilised leave to the creditof retiring teacher; shall be mads
imespective of whether or not ‘No Demand Certificate” from
the Management of the College or ngﬂised Institution,
as the case may be.

The teacher under suspension shitl”be pmd the :ubm:m

allowance at the rate of half the pay for 2 period-of the first three
months, and at the rate of full pay thereafter, if the period of sus-
petision is prolonged, for reasons not directly aftributable to the
teacher and the allowances admissible thereon, from time to tine,

The teacher under suspension shall be paid the subsisicnge
allowance al the rate of half the pay and the allowances thercon,
if the peniod of suspension is prolonged for the reasons directly
altributable to the teacher.

The teacher shall furnish every month the following certificate

before he is paid the subsistence allowance : *'I certify and declare

that I did not engage myself in any privaté employment, Tade or
business during the period <

Provided that, if the Competent Authority suspects genuine-
ness of the certificate, he may have the same duly verified, if neces-
sary through the police authorities, and if the teacher is found to
have fumished a false certificate it shall be construed as an act of
misconduct and shall be an.additional charge in the enquiry against
him.

‘Any other compensatory allowance payable to the teacher shall be

subject to the extent and the conditions as may be prescribed by the

Competent Authonty.

(2) If the teacher, under suspension is undergoing a tnal in 2
criminal court and departmental enquiry under these statutes, -
he shall be provided with the subsistence allowance under
Clause (1) or (2) above.
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(6)

(7)

()

(9)

(b) Ifthe teacher under suspension is convicted by the competent
court and sentenced to imprisonment, the subsistence allow-
ance shall be reduced to a nominal amount of R, 1/- (Rupes
One) per month till he undergoes punishment or till he is deemed
to be inservice of the College or Recognised Institution, which-
ever is earlier,

(c) Ifthe teacher under suspension is acquitted in appeal he shall
draw subsistence allowance at the normal rate under Clause
(1) or (2) from the date of acquittal till the disposal of inquiry
under these Statutes,

[f the teacher under suspension attains the age of superannuation,
he shall deem to have been retired and shall not be entitled to any
subsistence allowance. If he is covered by the Contributory Provi-
dent Fund scheme, he shall be entitled to his own share of contribu-
tion but shall not be entitled to the Management share. If he is
covered by the Pension scheme, he shall be entitled to provisional
pension not exceeding the maximum pension admissible to him for
qualifying service upto the date of suspension. The Management
share of CPF or the final pension and the gratuity shall be paid to
him after final decision of proceedings against him.

Ifthe teacher under suspension is exonerated and/or it is observed

that the suspension was wholly unjustified, the teacher shall receive

full pay and allowances to which he would have been entitled had
he not been so suspended.

When the teacher under suspension is reinstated, after undergoing

the punishment/penalty under these Statutes unless the Competent

Authonty has already passed such orders at the time of inflicting

the punishment, the Competent Authority may by order state :

(2) whether the said period be treated as duty leave or leave nol
due, and

- (b) the nature of pay and allowances to be paid for the period.

The substitute teacher appointed in place of the teacher under
suspension, with the prior approval of the University and the Joint
Director, shall be paid the salary from the Maragement funds and

shall be admissible for ‘salary grant', not otherwise .

In case the Management fails to pay the subsistence allowance, the

Joint Director shall pay the same and deduct the amount from the
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Medical S, 199,
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College Teachers'

FﬂiWIbhﬁ!hﬁ College or Recognised Institution, as the case
mly 3
mwwwwmmhhmofME
of his duty, shall be entitled to travelling allowance and daily allow-
ance as prescribed by the University. -

The teacher proceeding (o fis home town or otherwise and back
under leave travel scheme, shall be entitled 1o leave travel allow-
ance as per the rules and rates prescribed by the Government, from
time to time.

The teacher is entitled for the Leave Travel concession to visit any
place within the Maharashtra State as prescribed by the Govem-
ment, from time to time. :

The teacher shall be entitled to Travelling Allowance, Daily
Allowance and Transport Allowance to be paid by the Manage-
ment on transfer from one station to another and to retum from
place of work to place of his residence on retirement, as prescribed
by the Government, from time to time. :

The teacher working in the College or Recognised Institution shall be
eligible for the Medical Reimbursement as per the Government rules, from

time to time.
The teacher shall be entitled to vacation salary as may be specified under
these Statutes.

The person who ceases to be a teacher of the College or Recog-

nised Institution either at the end of the first term or at the end of the
academic year shall be entitled, for vacation salary in the following

manner .

(1)

(2)

(3)

(4)

If the teacher has served for the whole of the first term or for ﬂe
major part of the term, then he shall be entitled for the winter vaca-

L]

tion salary, - :
If the teacher has served for the whole of the academic year or

* major part of the academic year, then he shall be entitled for the

summer vacation salary.
If the teacher has served for the whole of the second term or major
part of the second term, then he shall be entitled for one month’s
salary in summer vacation. ' '
The teacher may remain absent, with the prior permission of the
Principal, at the beginning or at the end of the first and/or sccond

term, as the case may be.




KETER V!
. LEAVE
ﬂ-’blﬂﬂ}' ‘The teacher Ihlibﬂth and be entitled to the leave, generally in Genenl
== proportion to the period of service/duty and of the kind specified f::f"
herein below. However, the leave cannot be claimed as matter of
right.
(2) The teacher may be granted leave only on his request, The
teacher shall not be compelled to proceed on leave,
(3) The Competent Authority may sanction or refuse the leave applied
for, but shall not alter the nature of leave, except with the request /
consent of the teacher.
(4) The Competent Authority may not grant leave to the teacher so as
to deplete the strength of department below essential minimum. In

such a case and particularly if a large number of applications for
leaye are received, the Competent Authority may consider the

following factors :
(a) special circumstances for which leave is requested;

(b) amount of leave due to the applicant;

(c) whether applicant was recalled from his last leave or has been
refused leave in the interest of the students;

(d) the teacher who can for the lime being best be spared,

(e) whether any of the teachers already on leave can be recalled to
duty in order to spare the teacher for availing of his leave,

(5) The teacher may combine one kind of leave with another, except
casual leave, subject to the limit of aggregate period of absence
as may be prescnibed under these Statutes.

(6) Application for leave on medical ground shall be accompanied by
s certificate of Registered Medical Praciitioner, indicating the
nature and probable duration of illness. The teacher returning from
leave on medical ground, shall produce a certificate of fitness.

(7) If the teacher frequently applies for medical leave with short
intervals, he may be referred to the Medical Authonty to examine
the state of his health, the period of recovery and whether he would
be fit for duty after the rest and treatment,




.;‘.
Leave §,202.
Sanction
Autho-
rity.

L
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®)

(10)

(1)

(12)

College Teachers'

The teacher, on leave, shall not engage himselfin any other employ-
ment, trade or business, either full-time or mﬁ?nmcpt casusl
literary work or public service of casual pature. :
Ordinarily the teacher shall resume kis duties immediately after the
period of [eave sanctioned, otherwise it shall be construed as over-
stay and may entail refusal of Ieava or leave salary and may be treated
as misconduct unless the Competent Authority condones the
irregularity, for reasons o be recorded. The teacher shall not be
permitted formally to joia the duties at the end of leave with the
intention of taking leave again within a few days.

The teacher discharged or removed, on account of misconduct if
reappointed, the leave to his account prior to date of ceasing to be
in sérvice shall lapse and he shail not be‘entitled to claim leave in
respect of service rendered prior to his discharge, removal as the
case may be.

If the teacher, retired on compassionate grounds and on invalid
pension 18 reemployed and allowed to count the past service for
pension, he shall be entitled to count his previous and subsequent
services towards leave. :

The teacher appointed on contract basis in scale of pay shall be
entitled to leave in accordance with the terms of the contract
entered into by him with the Competent Authonty,

Subject to the overall control of the Appointing Authority, the following
shall be the Competent Authority to sanction leave under these rules :

No.

Category  Kind of Leave Competent Authority

(1)
(2)

Principal  Allkindsofleave Chairman of the Management
Teachers  All kinds of leave Principal

Provided that, the Competent Authority may further delegate to

other subordinate officer, the power to sanction particular kind of leave.

Casual 5,203, etes ' y : 1
e 03. (1) (8) The teacher shall be entitled to fifteen days casual leave in an

academic year, as prescribed by the University Grants Com-
mission and accepted by the Government and the Universily,
from time to time.

(b) The teachershall obtain permission for casual leave ardilnari ly
before the day from which it is required. In exceptional



 circumstances whers application of casual feave cannot be

(2)

submitted

45

‘before it begins, the teacher shall apply for

! ex-post-facto sanction within thres days.
(¢) Incase the teacner is unable to attend his duty for reasons of
' ulllmlullmﬂy Mmﬂmmunmemumual

(d) Thc mcher l'lllll be entitled to not more than six days casual
leave at a time. The Sundays and/or Public Holidays so also
a holiday or a series of holidays are permitted fo interpose
between the period of casual leave, However, the total period
of casual leave and holidays enjoyed in continuation at one
time shall not exceed seven days, save only in exceptional
circumstances, when the same be extended upto ten days,

(e)
except duty leave,

Casual leave cannot be combined with any other kind of leave

The following kinds of special casual leaye shall not be debited to
the casual leave admissible to teacher :
(a) Special Casual Leave under the Family Planning Scheme

Occasion

Specia! Casual Leave Admissible

(1)
(ii)
(iff)

(iv)

(v)

Vasectomy or tubéctomy
operation

Female Employees undergoing
non-puerperal sterilization
Female employees undergoing
L.U.C.D. insertion

Teacher whose wife undergoes
Genenic-Sterilization
(non-puerperal tubectomy)
Teacher whose wife undergoes
tubectomy operation immedia-
tely after the delivery.

Not exceeding six working days
Not exceeding fourteen days

One day, subject to production
ofa medical certificate

Not exceeding seven days,
subject to production of
amedical certificate

Not exceeding four days,
subject to production of

a medical certificate.

Explanation :

The special casual leave under sub-clause (iv) or (v) may

be combined with ordinary casual leave or regular leave
nrovided the application is supported by a medical certifi-
cate, by the doctor performing the operation, to the effect
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(b) Special Casual Leave on other occasions ; :

(3)

(4)

(i) Anti-rabi treatment Upto three weeks

(ii) Participation in niational Unm thirty days, subject
or international sports to the provisions of
including its selection trials explanations (1) and (3)

as player, coach, manager,
umpire, referee

(ili) Mountaineering Uptu thirty days, subject to the
provisions af explanations (2) and
(3).. ;

(iv) Free Blood Donation One day (cither on the same day
®r on the very next day of dona-
tion of blood but not on any other
subsequent day).

Explanation (1) : When the leacher is selected for such participa-
tion in International Sporis eveni(s) by National
Sports Fedelfation or Association recognised by
All India Council or Board approved by
Ministry of Human Resource Development of
Govemment of India.

Explanation (2) : When the teacher is selected for such participa-
tion in sport event of national importance heic
on an Inter-State, Inter-Zonal or Inter-Circle
basis in a team or in his personal capacity.

Explanation (3) : Special casval leave for Mountaineenng shall be
admissible when expedition is approved by the
Indian Mountaineering Foundation.

* Account of casual leave and Special Casual leave availed of by the

teacher shall be maintained separately,

Coempetent Authority may refuse casual leave if it is requested on
flimsy pretext. The Competent Authority shall have the power to
grant casual leave in proportion to the period of the academic year
and the casual leave availed of until then, The Competent Authonty
may grant leave without pay of shorter duration if no casual leave is
available to the teacher.
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m Thu teachers who are declared non-vacational academic staff shall be Earned
' ‘entitled to earned leave for the period spent on duty, at the rate and “*¥
subject to the accumulation urmuhnmum‘beﬂby the Govern-

Mmdlmpteﬂhythcw?uﬁty from time to time. o

(1) The teacher shall apply, in prescribed form, for the leave &om bis™
account of eamed leave and proceed only after the approval and
relief. The teacher may be granted not more than 120 days camed
leave at a time,

(2) The teacher, if required to attend his duties during vacalion at the
instructions of the Principal or Head of the Department, shall eam
leave at the rate of one-third number of days spént on duty. He shall
be entitled to accumulate the same upto the limit, as prescribed by
Clause (1) and to avail the same.

(3) (a) Theteachermay,alhisrequest, be allowed to surrender eamed
leave upto thirty days, only once in a financial year on availment
ofnot less than thirty days eamed leave, subject to approval by
the authority competent o sanction eamned leave and to the
following conditions, namely !

(1) The number of days of eamed leave surrendered under
these rules shall be reckoned as surrendered on the date
of commencement of actual leave taken and shall be.
deducted from the leave account of the teacher on that
date.

(ii) The total of eamed leave actually availed of and surren-
dered shall not exceed the maximum leave admissible to
the teacher at any one time, namely 120 days.

(i) On retun from eamed leave the teacher shall serve the
College or Recognised Institution for a period of nol less
than that of the eamned leave surrendered.

(b) Incaseofthe teacher on the verge of retirement, the period of
" leave surrendered shall not exceed period of duty between the
date of expiry of leave availed of and the date of retirement.

(c) The teacher who is permitted to surrender leave shall not
ordinarily be permitted to rejoin duty before the expiry of the
thirty days leave sanctioned to him.

(d) Incasethe teacher, on eamed leave with surrender, s compul-
sorily recalled to duty, he may be allowed to enjoy the balance



m The teachers who are declared non-vacational academic staff shall be Earned

‘entitled to earned leave for the period spent on duty, at the rate and “**¢

subject fo the accumulation of maximum, as prescribzd by the Govern-

‘ment and accepted by the University, from time to time. & o

(1) The teacher shall apply, in prescribed form, for the leave from bis
account of eamed leave and proceed only after the approval and
relief The teacher may be granted not more than 120 days eamed
leave at a time,

(2) Theteacher, if required to attend his duties during vacalion at the
instructions of the Principal or Head of the Depariment, shall eam
leave at the rate of one-third number of days spent on duty, He shall
be entitled to accumulate the same upto the limit, as prescribed by
Clause (1) and to avail the same.

(3) (a) Theteachermay, al his request, be allowed to surrender earned
leave upto thirty days, only once in a financial year on availment
ofnot less than thirty days camed leave, subject to approval by
the authority competent (o sanction earried leave and to the
following conditions, namely :

(1) The number of days of eamed leave surrendered under
these ~ules shall be reckoned as surrendered on the dale
of commencement of actual leave taken and shall be.
deducted from the leave account of the teacher on that
date,

(ii) The total of eamed leave actually availed of and surren-
dered shall not exceed the maximum leave admissible to
the teacher at any one time, namely 120 days.

(iii) On return from earned leave the teacher shall serve the
College or Recognised Institution for a penod of not less
than that of the eamed leave surrendered.

(b) Incaseofthe teacher on the verge of retirement, the period of
" leave surrendered shall not exceed period of duty between the
date of expiry of leave availed of and the date of retirement.

(c) The teacher who is permitted to surrender leave shall not
ordinarily be permitted to rejoin duty before the expiry of the
thirty days leave sanctioned {o him.

(d) Incase theleacher, on eamed leave with surrender, is compul-
sorily recalled to duty, he may be allowed to enjoy the balance
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-~ Competent Authority may to the teacher during
the prescribed peri ,ifhe applies forit. However, if the teacher
does not ask for the balance of eamed leave, the balance shall
lapse and the said period shall be debited to his leave account
as if he had enjoyed it.

§.205. (1) The teacher, shall be entitled to leave on half pay to the extent of

5.207.

20 days for every completed year of service. The leave 50 eamed
can be accumulated without limit during the entire service, The
teacher shall not be entitled to leave on half pay during the first year
of his service. The leave on half pay due may be granted to the
teacher either on medical ground or for private reason. The leave
requested on medical ground shall be supported by the certificate
from the Registered Medical Practitioner.

Provided that, the period of suspension, if any, tinally treated
as suspension shall be excluded for counting compleled years of
service for this purpose.

(2) [Ifthe teacheris on leave on the day on which he completes a year
of service, he shall be entitled to half pay leave without having

to return to duty. .

The teacher may, avail commuted leave on half pay at his credil on the
condition that, the commuted leave shall be debited to the account of
leave on half pay at the rate of twice the number of days actually availed
of.

If the permanent teacher, has no eamed leave or leave on half pay, 2s the
case may be, to his credit, the Competent Authority may grant him leave
not due, for a period not exceeding 180 days during the entire service.
The teacher shall be entitled to not more than 90 days, of leave not due, al
a lime except on medical ground. Such leave availed of by the teacher
shall be debited against the eamed leave or the leave on haif pay that the
teacher shall cam subsequently,

Provided that, the leave niot due shall be granted only if the Compe-
tent Authority is satisfied that there are reasonable prospects of the teacher
returning to duty, on expiry of leave and has sufficient service to eam
leave to compensate leave not due granted to him.



Service Conditions 9

8.208, (1) Thepermanent female leacher, who has two or less than two living Maser-
children, on the date of the application, shall be entitled to full pay [
matemity leave foraperiod of ninety days from the date of its com-

= raencement, Such leave shall not be debited to her leave account. In
case of the female teacher, if the confinement takes place during the
~ vacation, the matemity leave shall run concurrently with it.

(2) The female teacher on temporary basis or on probation who has put
in at least two years of continuous service shall be eligible for
matemity leave referred to in Clause (1).

(3) The temporary female teacher appointed on probation and who has
put in continuous service for a period exceeding one year, but less
than two years, shall be entitled to matemity leave of ninety days,
on half pay, which shall not be debited to her leave account.

(4) The temporary female leacher with less than one year service shall
not be entitled to matemity leave and the period of absence shall be
treated as extraordinary leave.

(5) The application for maternity leave shall be supported by medical
certificate as to the probable date of confinement.

(6) The female teacher may avail other leave, including commuted leave,
if she so desires, in continuation of the matemity leave, upto a maxi-
mum of sixty days without production of a medical certificate.

(7) Leave under this Statutes shall be admissible in a case of miscar-
riage or abortion including Medical Termination of Pregnancy,

. subject to the following conditions namely :

(a) the leave does not exceed forty-five days during the entire
service,

(b) the leave may be sanctioned to female teacher irrespective of
the number of living children,

{c) after the Medical Termination of Pregnancy, if female teacher
requires rest for more than the leave admissible as per sub-
clause (a) above, she can avail of the other leave due or not

due,
(d) the application for the leave is to be supported by Medical
Certificate.
(8) Iftheteacher, adopts achild, then he or she shall be eligible for the
leave of the kind due or not due, as prescribed by the Govemment,
" “from time to time,
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(3)

(4)

(3)
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{b) ﬂtntw;hunppliuinwﬁliug for the grant of such leave.

The teacher who is permarient in service shall be granted extra-

ordinary leave on any one occasion upto the following limits :

(a) three months;

(b) six mnths, if the feacher has cumplmd thres years conti-
nuous service on the date of expiry of leave of the kind due and
admissible under these rules, including three months extra-
ordinary leave under Sub-Clause (a) and his request for such
leave is supported by amedical certificate as required by these
Statutes;

(c) twelve months, if the tcacher has completed five years
continuous service on the date of expiry of leave due and
admissible under the Statutes including extraordinary leave
under Sub-Clauses (a) and (b) if the extraordinary leave is
required on account of illness of the teacher as certified by the
Medical Authority.

The extraordinary leave shall be debited to the teachér's account

and if the same is not counted for increment it shall postpone his

date of increment, and affect such other privileges as may be depen-
dent on the period of such leave.

The extraordinary leave may be availed of in combination with any

other kind of leave with the approval of the Competent Authonty.

The Competent Authority may commute retrospectively the period
of absence without leave not exceeding two years on cach
occasion, into extraordinary leave.

Explanation : The power of commuting the period of absence

Leave §,210, (1)
Prepara-

tory to

Relire-

men.,

without leave into extraordinary leave retrospectively is
absolute and subject to conditions, as may be laid dowp -
by the Competent Authority only.
The teacher may avail of leave, as the leave preparalory 0 refire-
ment on superannuation or on voluntary basis, (o the extent of eamed

leave due, upto the limit prescribed by Statute 54 together with
Jeave on half pay due, subject to total period of leave of bwenty-

four months. s
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8.211,

8.212,

S. 213,

§.214,

.(2) The leave preparatory to retirement. mll m:rt extend beyond the

date of his retirement.
(3) The teacher on léave preparatory to retirement shall not be
required to join his duties before he actually retires, -
(4) The teacher shall be entitled to the Benefits of encashment of
- unutilised leave, ifany.
The Authority competent to grant the leave shall sanction to the teacher, Encash.
who retires on attaining the age of supeérannuation, on compassionale t“"' of
grounds and on invalid pension, on voluntary basis ¢r on resignation, the
cash equivalent ofleave salary in respect of the period of earned leave and
commuted portion of leave on half pay, to his credit on the date of his
retirement, subject to 8 maximum as prescribed by Clauses (1) of
Statutes 204 and Statute 205.

(1) In the case of a teacher re-employed after retirement on super- Leave
anntiation, the provisions of these rules shall apply as if he had > '}‘Y
entered in the service of the College or Recognised Institution for men:.

the first time on the date of his re-employment.

(2) Incase the teacher, retired on voluntary basis or on compassionate
grounds or on invalid pension, is re-employed and if the benefit of
encashment of unutilised leave is not sxtended to him, the balance
of leave on such retirement shall be taken into account.

The teacher shall be entitled to, twelve months full pay leave, if he is ;P:d’-‘l::':]

suffering from Tuberculosis, Leprosy, Cancer, Malignant diseases, AIDS | ...

or Brain ailment or such other diseases, which may be specified by the for

Competent Authority, from time to time and is undergoing treatment in Tubereu-

losis,

a recognised Clinic or under a Specialist recognised by the Government, &, ...,

from time to time, and
Provided that, such lcave shall only be admissible to the teacher if ?::;:wl

he has no other leave to his credit.
Provided further that, the teacher who is suffering from Heart

disease shall be entitled to a maximum of three months full-pay leave,
The teacher shall be eligible for special leaye for:

(1) attending N.C.C./N.S.S. Camp

(2) attending H.S.C, Board Meeting

(3) attending M.P.S.C., U.P.S.C. work

(4) forattending the meetings of the recognised union/association.

Special
Leave.
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Wﬂnﬂn the conzgm B?eeogﬁ:ad Institution shall be

Study leave to the teacher shall be sanctioned by the Management.

(2) Study leave with full-pay may be granted to the teacher who is

©)

(4)

confirmed in his post and wlho has teaching expenience nfnni less
than five years,

Provided that, the teacher who once avails study leave shall
not be eligible for such a leave again unless he works for the period
of five years after availment of the Study Leave.

The study leave al the discretion of the Management, shall be sanc-
tioned to the teacher for undertaking specialised training or research
within India or abroad in his subject which shall be either useful to
the teacher or his College/Recognised Institution.

Provided that, such study leave sanctioned to the teacher, shall
not be, ordinarily more than twenty-four months.

Provided further that, if the teacher is sanctioned such study
leave, no substitute appointment shall be made against such
vacancy and workload of such teacher shall be equally distributed
amongst the teachers working in the Deparument, 1

The teacher, for study leave, shall apply at least six months in
advance to the Management, with the details such as nature of
studies to be undertaken, duration, permission letter of the Autho-
rity where the teacher intends to work etc. through his Head of the
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' o

§.218.

(5)

(6)

0
(8)
(%)

(10)

(10)

Department who will make the altemative arrangements for his
The teacher, shall not be eligible for study leave, forstudies leading
~ Provided that, if the teacher is awarded teacher fellowship by
e University Grants Commission or any other funding agencies-
then; h shall be eligiblo for full-pay study leave as per the rules of
the University Grants Commission or the funding agency, as the
case may be.
Ifthe teachet is awarded short term felfowship by University Grants
Commission or any other funding agencies within India or abroad;
he shall be eligible for full-pay study leave with second proviso of
Clause (2) above,
Study leave shall not be ordinarily granted to more than one teacher
in the Department at a time.
The total period spent on study leave shall not exceed more than
forty-eight months in entire service of the teacher.
The teacher who is granted study-leave, shall enter into an agree-
ment with the Management to serve the College or Recognised
Institution for at least five years.
The teacher shall refund the salary to the Management, eamed
during the period of the study leave, if he does not rejoin his duties
immediately after availing the study leave, in the College or Recog-
nised Institution or does not comply with the terms and conditions
as laid down in the agreement.
The study leave granted to the teacher shall not be debited to any

leave account.

The male teacher working in the College or Recognised Institution shall
be entitled to patemity leave in the following manner :

(1) .

(2)

(3)

Patemity leave shall be granted to male teacher who has two or less
than two living children, _

The confirmed teacher shall be entitled to 15 days patemity leave.
Such leave shall not be debited to leave account.

Paternity leave shall be granted to the teacher subject to the
production of Medical Certificate.

Paternity
Leave



)
)

(5)

(6)

(7)

such - jfah'nntb‘e granlﬁl for
‘Wnﬁiu ﬂﬁﬂmﬂ’f’mg&smﬂm Diploma,

"Tli: ‘sabbatical leave shall not be granted to a teacher who is not
confirmed and who has less than seven years of teaching expe-

rience.

The sabbatical leave may be granted twice int the entire service of

the teacher.

The sabbatical leave shall be granted to one teacher in the Dcpart-

ment at a time,

Provided that, if the sabbatical leave is granted lo the teacher
and the teacher proceeds on sabbatical'leave no substitute appoint-
ment shall be made against the said post. The workload of such
teacher shall be equally shared by other teachers in the Department.

The sabbatical leave uplo one year at a time shall be granted to the
teacher to visit library and/cr laboralories in India or abroad in

* connection with his project.

The teacher, befors he proceeds on sabbatical leave shall submit
detailed programme of his research/study which he intends to
undertake during the penod of leave.

The teacher, on retum from sabbatical leave shall submit areport to
the Principal within three months on the nature of study, research

or writing work undertaken during the penod.
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_(8) 'The teachér, during the period of sabbatical léave shall not accept
~ any appointment in any other organization in India or abroad,

- (9) Ifitisrevealed that, during the period of $abbatical leave the teacher

has accepted a job, he shall, refund the sdlary to the College or

Recognised Institution and this sct shall be treated as misconduct.

(10) Theteacher who has availed himself of study leave to the full extent
shall not be entitled to sabbatical leave.

| CHAPTER VI
CONDUCT, DISCIPLINE AND APPEALS
8,220, (1) The teacher shall be at the disposal of the College or Recognised Conduct.
Institution for full-time and shall serve in'such capacity and at such
place, as he may, from time to time, be so directed,

(2) Theteacher shall conform to and abide by thé provisions of the Act,
Statutes, Ordinances, Regulations, and Rules and Directives and
decisions of the Competent Authority. The teacher shall also
observe, comply with and obey all orders and imstroctions which
may, from time to time, be given to him by the University, College
or Recognised Institution.

(3) Theteacher shall at all time maintain absolute integrity, show devo-
tion to his profession and shall do nothing which is unbecoming of
a teacher.

(4) The teacher shall extend utmost courtesy and attention to all

- persons with whom he has to deal in the sphere of his duties, He
shall strive hard to promote the interest of the University, College
or Recognised Institution.

(5) The teacher shall not, without the express sanction of the Compe-
tent Authonity, ask for or accept contribution fo or otherwise asso-
ciate himself with the raising of funds or other collections in cash of
otherwise for his own benefit,

(6) The teacher shall not accept or permit any member of his family or
any person acling on his behalf to accept any gift in cash or in kind
for his own benefit from any person including another teacher or
employee for a work to be done in connection with the business of
the University, College or Recognised Institution,
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(7

(8)

)

(10)

Provided that, the collection of monthly shbscription of mem.
bership at the prescribed rate collected by the office bearer of the
Association, Union or the Club and i vespect of which a due
receipt is tendered, shall not amont fo giff or realisation of other

contribution for this purpose.

{(2) The feacter sHall seek ptior permission of tite Competent

Authority before applying for job, postor scholatship outside

the College or Recognised:Institution, as the case may be.

(b) The teacher shall seck prior permission’ of the Compelent
Authority before applying for any course of study leading to
diploma, degree, cerfificate, etc. and shall not enter upon
4 course of studies or appedr o any: exaridation by the
University or other bodies, without such permission.

The teacher shall not, without prior permission of the Competent

Authority, absent himself from his duties. I the cifcumstances or

reasons beyond his control, hie shall intimate or causeto intimate to

Compétent Authority within five days from the first date of ab-

sence, failing which the absence may be treated as Jeave without

pay, and he shall further be liable to such disciplinary action as the

Competent Authority may deem fit.

However, that the Competent Authority shall condone this
condition in respect of a teacher who for reasons beyond his
control was unable to convey the cause ofhis absence.

(a) The teacher,or his relative shall neither bid difctly or
indirectly, at any auction of any College or Recognised Institu-
tion property nor submit any tender for any supply to the
College or Recognised Institutien.

(b) The teacher or his relative shall not use the College, Recog-
nised Institution property including the residential accommo-
dation for conducting any trade or business, coaching classes,
luition, occupation or for any other purpose.

(c) The full-time teacher shall nol engage himself in any trade,
business coaching classes, tuition or any other occupation which
is not part of his duties as prescribed under these Statutes,

The teacher shall not engage himself'in conducting private coach-

ing classes or tuition, guidance imparting instructions leading to

any certificate, diploma or degree course(s).
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Institution by misleading or by mistepresenting the facts,
' (#) 'missppropriation of any amount and/or movable and immiovable
*" property of the Collegs or Recognised hﬁhmtmn, ,
oA wilfl and pmi‘s[dntnﬁgl* igence ofdury, . o Aq ",‘
Y fﬁ} m:nmpettnw. '
) mr (7)., involvement innon-academic au:tmt;es Suchﬂ wntmg;gmdhs, likely
gy T quidstions, q\ﬂsﬂonsmti answers, ete. directly orindiveetly,
, {8) participation in private coaching classes; ﬂifﬂﬂﬂ}' or indirectly’
s accepting tuitions,
— ... (9 indulginginorpromoting unfair practices in the conduct of College
or University examinations,
(10) theft, fraud or dishonesty,
(11) wilful or negligent damiage of the University or Cnﬂ!:ge ot Recog-
mised Institution property,
(1 2) any action, involving moral {urpitude and altracting conwclmn in
court of law,
(13) attending the duties in an intoxicated state and cormnmifting nuisance
during working hours,
(14) misbehaviour with students, another teacher, or member of public,

(15) insubordination.

Explanation :
(1) wilful negligence of duty shall among other things include the
following : :
(a) deteliction of duties like not engaging the allotted classes or
not completing the prescribed syllabii under circumstances not
beyond his control.
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(b) nulllm of academic or extra-curricular, co-curticular
duties assigned to the teacher by the Vice-Chancellor o
Principal which are not consistent with the Act, Sumr-s
Ordinances, Regulations or Rules.

(c) incompetence among other things shall include the following
(i) failure ta complete the teaching of the prescribed syllabi.

_within the prescribed period, because of inability to teach,

m ; .

(ii) such other incapacities in teaching as would icad to
failure in imparting of instruction to the students.

Disci- §,222. The Disciplinary Authority in respect of the teacher working in the

ﬂuﬂ, College and Recognised Institution shall be the Management.

fity. Provided lhat, the Principal of the College or Recognised Institu-
tion may impose minor penalties to the teacher. -

Panalties. §.223. Without prejudice to the provisions of any law for the time being in force,

the following penalties may, for good and sufficient reasons, and as herein
after provided, be imposed on the teacher found guilty of misconduct.
The penalty to be imposed shall essentially be commensurate with the
severity or gravity of the misconduct committed and shall be imposed
only after sufficient opportunity is provided to the teacher for being heard
and to defend himself.
(a) MinorPenalties :

(i) censure,

(i) fine,

(iii) withholding of increment of pay for specific period,

(iv) recovery from his pay, or such other amounts as may be due

from him.

(b) Major penalties :
(i) stoppage of increment with or without effect on future incre-

ments,
(i) reduction to a lower scale of pay, grade, post or service,

(ili) compulsory retirement,
(iv) removal from service,

(v) dismissal from service,
(vi) termination of service.
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Explanation () : The order under (a) (iii) of withholding
_ increment shall not affect subsequent
*increment(s).

Explanation (2) : The arder under sub-clause (s)(iv) for recovery
shall expressly state the amount of the whole or
part of any pecuniary loss caused by him fo the
College or Recognised Institution, by negligence

_ or by breach of orders,

Explanation (3) : Reduction under sub-clause (b) (ii) shall ordi-
narily be abar to the placement of the teacher to
the scale of pay, grade, post or service from
which he was reduced, with or without further
directions regarding condition of restoration lo
the scale of pay, grade, post or service from
which he was reduced, and s:runnt}f and pay an
such restoration.

Explanaticn ."4} The order of penalty of reduction, under sub-
clause (b) (ii) shall expressly state whether the
period of reduction shall be exclusive of any
interval spent on leave or otherwise.

Explanation (5) : Removal under sub-clause (b)(iv) and termina-
tion under sub-clause (b) (vi) shall not be
adisqualification for future employment under the
University, College or Recognised Institution.

Explanation (6) : Dismissal under sub-clause (b)(v) shall be
a disqualification for future employment under the
University, College or Recognised Institution.

§.224, If the Disciplinary Authority is satisfied that the misconduct committed
by the teacher is serious enough to inflict any of the minor penalties, the

Disciplinary Authority shall -

(1)

(2)

(3)

'Issue a notice to the teacher in writing alongwith the imputation(s)

of misconduct and require him to show cause as to why the action
proposed be not taken against him,

give reasonable opportunity to the teacher to fumish the explana-
tion;

take into consideration the explanation of the teacher and record
findings on each imputation of misconduct;

Proce-
dure Tor
imposing
Minar
Penalry
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(4) issue the order imposing one or many of the minor penalties, or if

satisfied, drop the imputation(s) and exonerate him of the charge(s);

(5)  theappeal against the minor penaity tmpoudbrﬂwl‘nmwm
- liewith the Management.

Provided that, the teacher aggricved by the decision o!’lha

Management may appeal to the Grievances Committee.

(6) the Principal aggrieved by the decision of the Management may
appeal to the Grievances Commiftee.
M:: §.225. The following shall not amount to penalty within the meaning of Statute, -
Amount: 4
ing o (1) non-placement of teacher gither in senior scale or selection grade;
LY (2) reversion of the teacher appointed as the Principal on probation;
(3) compulsoryretirement of the teacher in accordance with the provi-
sion relating to his superannuation or retirement;
(4) TerminationofServices:

(a) the teacher appointed on probation will be liable to be
terminated during or at the end of the period of probation in
accordance with terms and conditions of his appointment; OR

(b) the temporary teacher may be terminated in accordance with
the direction made in that behalf;

(5) termination of service of a teacher appointed under agreement in
accordance with the terms and conditions of such agreement;
(6) repatriation of the service of the teacher whose service has been
~ borrowed from outside authority or recalling the teacher from
foreign employment to such authonty;
(7) termination of the service due to aboliticn of the post(s).
Suspen- §,226, (1) TheDisciplinary Authori® may, by an order in the form prcscnbed'
Ly in the Appendix, place the teacher under suspension :

(a) (i) where disciplinary proceedings against him are contem-
plated or are pending and are likely to result into impos-
ing any of the major penalties,

(i) where in the opinion of the Competent Authority he has
engaged himselfin activities prejudicial to the interests of
the College or Recognised Institution, and

(i) where there is reason to believe that his continuance in
service s likely to cause embarrassment or to tamper with
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S.227.

®

()
(4)
(5)

(6)
(1)
(a)

(b)

the investigation of the case, &WH tamper with the
official record of document(s).”
) wmmwmhmpeﬁdfmynmml offense is
under investigation, enquiry or trial in a court of law.
Tllnﬂuﬁushallbudmedto have been placed under suspen-
sion :
(a) with effect fromi E’m date of his detention, in police or judicial
custody, on a criminal charge, for a period exceeding forty-

eight huurs,

* (b) with effect from the date of his conviction, if, in the event of

aconviction for an offense, he is sentenced to a term of impnis-
onment exceeding forty eight hours and is not forthwith
dismissed or removed or compulsorily retired, consequent to
such conviction and shall remain under suspension until the
order of suspension is modified or revoked by the Competent
Authority. -

While under suspension, the teacher shall not be allowed to

resign.

The teacher under suspension shall not engage himself in any

private or gainful employment, trade or business.

If the teacher under suspension attains the age of superannuation,

he shall be deemed to have been retired. However, the departmen-

tal or judicial proceedings pending against him shall continue even

after hisretirement.

The Disciplinary Authority shall suspend the teacher only with the

prior approval of the University.

Before holding the Departmental enquiry of the teacher, a prelimi-

nary enquiry shall be held by the following Committee :

In case of the Principal :

(i) Chairman ofthe Management - Chairman

(i) Member of the Management Council to be nominated by the
Vice-Chancellor

(iii) One Senior Principal who is not connected with the Manage-
ment of the College or Recognised Institution to be nominated
by the Vice-Chancellor.

In case of teacher :

(i) Principal-Chairman

Prelimis
nary
Enquiry,
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)

(4)

Proce. 5,228, (1)
dure of
Enquiry,

_ College Teachers'
() The member of the Management Council (o be nominated b
the Vice-Chaneellor %

(iii) One Senior Teacher,who is not connested with the Maniage-

‘meat or College or Recognised Institution to be nominated by

the Vice-Chancellor.

The Commiltee, after going through all the documents and
evidence(s), shall see whether there is a prima facie case against
the teacher.

Provided that, while holding the preliminary enquiry, full
opportunity shall be given to the Principal/Teacher, as the case may
be, to defend his case before the Committee.

The Committee, after going through all the documentary evidence(s)
and giving full opportunity to the Principal/Teacher, as the case
may be, shall prepare their report and submit the same to the
Vice-Chancellor.

The Vice-Chancellor, after scrutinising the report of the Commit-
tee, may give permission to hold full-fledged Departmental enquiry
of the Principal or Teacher, as the case may be.

Provided that, if the Vice-Chancellor, after scrutinising, the
report, does not agree with the findings of the report, he shall direct
the Management accordingly and the Management shall comply.

Provided further that, if the Vice-Chancellor, after scrutinising
the report, feels that the report is incomplete or requires some more
documents/evidences, then he shall call for such additional docu-
ments/evidences and if necessary may appoint another Committee
and after considering the report direct the Management accord-
ingly and the Management shall comply.

Whenever the Disciplinary Authority is of the opinion that there are
grounds for enquiry into the truth and/or substance of imputation(s)
of misconduct on the part of the teacher(s), which may resull in

-major penalty, it may itseif enquire into or appoint an Enquiry

Officer not below the rank of District Judge; to enquire into the
truth thereof, The appointment order of the Enquiry Officer shall
be issued in the Form appended in Appéndix.

[2} Where il is proposed to hold enquiry against the teacher, the

Disciplinary Authority shall draw up or cause to draw up -
(a) thesubslance of imputation(s) of misconduct into definite and
distinct article(s) of charge(s).
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(3)
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tbl‘f ﬁfﬁﬂﬁtﬁﬁw of misconduct insupport of each
Bfuhﬁmw which hallconten- (
& statemeit of all relevant facts including any admisei
ﬁ) or confession by the teacher, and 5 E
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whom. the article(s) of charge(s) are proposed to be

Tha_m&ciphnuy Aumnuty shall deliver or cause to deliver to the
teacher, in the Form appended, a copy of the article(s) of charge(s),
the statement of imputation(s) of misconduct and a list of
document(s) and of the witness(es) by which, each article of charge
is proposed 0 be sustained, and shall by a written notice require the
teacher to sbbmit to it, within fiftcen clear days, a written statement
of His deferice. und to state whether he desites to be Heard in person.

Oh receipt of written statement of défence and on admission of any
or all articlé(s) of charge(s) by the teacher, the Disciplinary Autlio-
rity shall record its findings on each charge admitted, after taking
such evidence into account as it may think fit and shall act in the
manner as prescribed.

On receipt of written statement of defence of any or all of the
article(s) of charge(s) by the teacher or on its non-receipt, the
Disciplinary Authority may further enquire or cause to enquire into
the charge(s) not admitted in the manner as prescribed.

Where the Disciplinary Authonity appoints the Enquiry Officer, it
may by an order appoint another teacher or any other suitable per-

“:son to present the case in support of the article(s) of the charge(s)

before the Enquiry Officer. The teacher may take assistance of any
other teacher or any other suitable person to represent the case on
his behalf. In case the Enquiry Officer permits the teacher to engage
a legal practitioner to represent on his behalf the Disciplinary
Authority may appoint a legal practitioner as Presenting Officer.
The Disciplinary Authority shall forward to the Enquiry Officer :
(a) acopy ofeach of the article(s) of charge(s) and the statement
of imputation(s) of misconduct,
(b) acopy of the order aﬁpninling the Presenting Officer,

(c) copiesof the statements of witnesses,
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(e) m]mmummmﬁ:drmﬂub}‘mm if
any.

"Thie teacher shall appear in person before the Disciplinary Autho-

dlymib:ﬂnqmﬂﬁcummchdnymdﬂmhumuwiﬂmun

working days from the date of recelpt by the teacher of the article(s)

of charge(s) and the statement of imputation(s) of misconduct as
thuDisciplmuy Authority or the Enquiry Officer may, by notice in
writing specify or such further time not exceeding ten days as the
Enquiry Officer may allow,
The Disciplinary Autliority may, suo-moto or on being moved by,
the teacher against whom enquiry is instituled, for just and suffi-
cient reasons, transfer the proceedings m another Enquiry Officer
constituted for the purposs.
If the teacher who has not admitted any of the drticle(s) of charge(s),
in his written statement of defence or has not submitted any written
statement of defence, appears before the Disciplinary Authority or
Enquiry Officer, it shall ask him whether he is guilty or has any
defence to make and if he pleads guilty of any of the articlz(s) of
charge(s), it shall be so recorded under the signature of the teacher
and of that Authority.
The Enquiry Officer shall retum to the Disciplinary authonty the
findings in respect of those article(s) of charge(s) which the teacher
pleads guilty. -
If the teacher fails to appear within the specified time or refuses to
plead or admits to plead, the Enquiry Officer shall require the Pre-
senting Officer to produce the evidence by which he proposes to
prove article(s) of charge(s), and shall adjourn the case to a later
date not exceeding fifteen days, after recording the order that the
teacher may, for the purpose of his defence -

(2) inspect within five days of the order or within such further
lime not exceeding five days as the Enquiry Officer may.allow,
the documents specified in the list,

(b) submita list of witness(es) to be examined on his behalf,

(c) give a notice within ten days of the order or within such

further time not exceeding ten days as the Enquiry Officer may
allow, for the discovery or production of any documeni(s), but
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the statements of witness(es), if any, mentioned in the fist and the
~ Enquiry Officer shall faruish him such copies s early as possible,

3 Z: _andin any case riot later than three days before the commencement
of the exdmination of the witness on behalf of the Disciplinary

Authority. :
tl4) (2) The teacher may, by notice to the Enquiry Officer, require

()

(15) (@)

(b)

. 65
i the list, indicating the. relevince of such

copies of certain document(s) in possession of Appointing
Authority or Disciplinary Authority, In that case, the Enquiry
Officer, shall forward the same or cupms thereof to the
Authority in whose custody or possession the documents are
kept, with a requisition for the production of the document(s)
by aspecified date,

On receipt of the requisition, the Authority having the custody
or possession of the requisitioned documen(s), shall produce
the same before the Enquirv Officer,

Provided that, the Enquiry Officer may, for reasons to be

recorded in writing, decline the requisition of any such docu-
ments, as are not relevant in the case and the Enquiry Officer

may withdraw the requisition or press for the same,

i Fruv:dcd further that, if the Authority having the custody
orpdsscssmn of the requisitioned document(s), is satisfied, for
the reasons to be recorded in wnting that the production of all
or any of such document(s) would be against the public inter-
est, it shall inform the Enquiry Officer and the Enquiry Officer
shall, on being so informed, withdraw the requisition and com-
municate the information to the teacher.

The enquiry shall commence on the date fixed by the Enquiry
Officer and shall continue thereafter on the dates as may be
fixed from time to time,

The oral evidence shall be recorded or caused to be recorded
by the Enquiry Officer in a question-answer form, on the
completion of which it shall be read out to be correct and signed
and dated by the teacher concerned, witness and the Enquiry
officer. The copy(copies) of the deposition(s) may be made
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available to the Disciplinary Althority and to the teaches(s) on
‘request and on payment of charges.

(© mwmwmwmmm

‘charge(s) are proposed to be proved shall be produced by the
Disciplinary Authority, The witress(es) may be examined by
the Disciplinary Authority and cross-examined by the teacher.
TheDbéipﬁnaryAuthmlysh!ﬂbemuedmmeanem
witrtess, on any poini(s) on whicl he has been cross-examined.
The Enquiry Officer may also put questions to (e witnesses.

(d) - Before the close of the case by the Disciplinary Authority, the

(e)

(f)

Enquiry Officer may allow the Presenting Officer to produce
fresh evidence and include the same in the list or may itself call
for the new evidence or recall and re~examine any witness(cs)
and in such cases, the teacher shall be entitled to a copy of the
list of further evidence. The Enquiry Officer shall give the
teacher an opportunily of inspection of document(s) before
they are taken on record.

Provided that, no new evidence shall be permitted unless

there is inherent lacuna(e) or defect(s) in evidence originally
produced.
When the case of the Disciplinary Authonity is closed, the
teacher shall state his defence orally and/or in writing. The
teacher may examine himselfand the witness(es), may be cross-
examined by the Disciplinary Authority, re-examined by the
teacher and examined by the Enquiry Officer,

The Enquiry Officer may also allow the teacher to
produce new evidence, if il is necessary in the interest of
natural justice.

After the teacher closes his case and if the teacher has not
examined himself, the Enquiry Officer may generally question
him on the circumstances appearing against him, for the
purpose of enabling the teacher lo explain any circumstances
appearing in the evidence against him,

The Enquiry Officer may, after the completion of production
of evidence, hear the Disciplinary Authority or the
Presenting Officer and the teacher and/or permit them to file
writlen statements of argument of their respective case,
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: -Mﬁl’tﬂlﬁtt}mﬁnﬁqﬂ of any of the witnesses,

‘already recorded, is necessary in the interest of natural justice,
héttiij‘redall  examine, cross-examine and re-examine him.

od further that, if the witness is recalled, he may be

ne a.ndfnr ra-cxammed by the teachier or the

f\‘m;mtmgﬁfﬂbm -

ete in the opinion ofﬂie Enquity Officer, the p;bmﬁng

of the enquiry establish ahy arfiele(s) of chirge(s) differert from
original article(s) of charge(s), he may record its ﬁnﬂmgs on
such article(s) of charge(s).

Provided that, the findings on such article(s) of charge(s)
shall not be recorded, unless the teacher has either admitted
the facts on which such article(s) of charge{s) is based-and has
been provided a reasonable opportunity of defending himself
against such article(s) of charge(s).

§$.229. Where two or more teachers are concerned in any case, the Disciplinary Common
Authority, for the senior teacher amungsl those concemed, shall take all F"‘““’
actions and proceed as per provisions of these Statutes in respect of "
teachers concemed.

§.230. (1) After the conclusion of enquiry, the Enquiry Officer shall prepare Enquiry

a report. Such report shall contain - Officer.

(a) article(s) of charge(s) and the statement of imputaticn(s) of
misconduct;

(b) the defence of the teacher in respect of each article of charge;

(c) an assessment of the evidence in respect of each article of
charge; and

(d) the findings on each article of charge and the reasons thereof,
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Enquiry
Report.
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(3)

(4) -

(5)

; 8 it ths record s Tovatied may
ﬂﬁd m&urw. ﬁnhnfﬂnmﬂm that
on of any of the witnesses is necessary, recall the

"ﬁ‘flnm{u examim. cross-examine, and re-examine the

hMu}mdimpoum the teacher such penalty s it may deem
fit in accordance with these Statutes.

‘Provided that, if any witness is so recailed, he may be crass-
examined by the teacher.
The Disciplinary Authority, shall consider the report and record his
findings on each charge.

The Disciplinary Authority, himselfnot being the Enquiry Ofﬁn:r

shallconsider the enquiry report and if he disagrees with the
‘Enquiry Officer on any article(s) of charge(s), he shall record its

reasons for such disagreement and refer the case back to the
Enquiry Officer for further enquiry and report, The Enquiry Officer
shall thereon proceed to hold further enquiry according lo the
provisions of the preceding Statutes.
The Disciplinary authority, having regard to the findings on the
charges, comes to the decision that no penalty be imposed or that
the teacher be exonerated, it shall so order.
If the Disciplinary Authority, having regard to the findings, comes
to the qonclusion that any of the minor penalties be imposed on the
teacher, it shall notwithstanding anything contained in (hese
Statutes, determine what penalty shall be imposed, it shall so
order. The order should be issued in the form appended.
(a) Ifthe Disciplinary Authority having regard to its findingson all
or any of the articles of charge, comes to the conclusion that
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Enquiry

Report.

2

)

(4)-

(5)

witness(es) and impose on the teacher such penalty a5 it may deem

........
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: of the record or may, ifit s of the opinion that

ion of any of the witnesses is necessary, recall the
Mﬂ}mm cross-examine, and re-examine the

fit in accordance with these Statutes.
l’rmded that, if any witness is so recailed, he may be cross-
examined by the teacher.
The Disciplinary Authority, shall consider the report and record his
findings on each charge. .
The Disciplinary Authority, himselfnot being the Enquiry Officer,
shallconsider the enquiry report and if he disagrees with the
Enquiry Officer on any article(s) of charge(s), he shall record its
reasons for such disagreement and refer the case back lo the
Enquiry Officer for further enquiry and report, The Enquiry Officer
shall thereon proceed to hold further enquiry according lo the
provisions of the preceding Statules.
The Disciplinary authority, having regard to the findings on the
charges, comes to the decision that no penalty be imposed or that
the teacher be exonerated, it shall so order.
If the Disciplinary Authority, having regard {o the findings, comes
to the gonclusion that any of the minor penalties be imposed on the
teacher, it shall notwithstanding anything contained in these
Statutes, determine what penalty shall be imposed, it shall so
order. The order should be issued in the form appended.
(a) IftheDisciplinary Authonity having regard lo its findings on all
or any of the articles of charge, comes to the conclusion thal
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(2)

}ﬁ) mﬁiﬁmﬁﬂym:w&yihaﬂ consider the representation, if
any, made by the teacher and determine the quantum of

penalty that be imposed on him on the basis of the evidence
adduced.

- The final orders made by the Disciplinary Authority under this

Statute shall be communicated to the teacher and the Enquiry
Officer. A second show-cause notice shall be issued to the teacher

before the penalty is executed.

Notwithstanding anything contained in these Statutes no appeal shall Appeal.
lie against -

(a) any order of an interlocutory nature or of the nature of

astep-in-aid or the final disposal of 2 disciplinary proceeding,
other than an order of suspension;

(b) any order passed by an Enquiry Officer in the case of
an enquiry under these Statutes.

Subject to the provisiens of Clause (1), the teacher may prefer

- an appeal against all or 2ny of the following orders, namely :

(8) 2n order of suspension or deemed suspension made under
Statutes 226.

(b) an order imposing any of the penalties, by the Disciplinary
authority.

(c) anorder enhancing any penalty imposed under these Statutes.
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(d) Iﬂﬁlﬂﬂ'wﬁlﬁh* - o
(‘) denies or varies to h:rdfsadmthguhh pay, allowances or

w0 anyothercondifions ofservice; _
gt e i dmﬂp{gqﬁhﬁﬂthwh‘#hhautﬂ#ﬁmmﬁigiﬂcmd-
: mg'h the mumiimntrulas :
ﬁn'] mletprcﬁ to his- dlsad#aatagb the provisions of any such
Stmtﬁ; :

(w) r:vﬁtsham';'.'hxlcuﬁim&tmg in @higher service; toa lower
- setvice, grade or post, ofherwise than as 2 penalfy;

(v) reducesor withhiolds the post-retirement benefits, if any;

(vi) determines the subsistence and oilier allowances to be paid
to him for the period of suspénsion or for the period
during which hie is desmed to have been under suspension
or for any portion thereof;

(vii) determines his pay and allowdnces, for the pmﬂd of
suspension or for the period of his dismissal, removal or
compulsory retirement from service, or from the date of
his reduction to a lower service, grade, post, time-scale
or stage in a scale of pay, to the date of his reinstatement
or restoration to his service, grade or post as the case may
be; OR

(viii)determinés nature of the period from the date of his
suspension or from the date of his dismissal, removal,
compulsory retirement or reduction lo a lower service,
grade, post, scale of pay or stage in a scale of pay or the
date of his reinstatement or restoration to his service, grade
or post, etc. as the case may be.

Appellate § 233, The teacher aggrieved by the decisionof the Disciplinary Authonty, may

Mh:.; appeal to the Grievances Committee or the Tribunal, as the case may be
under the Act.

Service §.234. Every order, notice and other process made or issued under these

Drd:::, Statutes shall be served in person on the teacher concemned or shall be

Holices, commuricated to him by registered post. In case the registered postis nol

St effectively served the notice shall be pasted on the door of his residence

and published in at least one leading local newspaper.
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~ RETIREMENT
5.235. (1) The teacher after confirmation, shall continue in the service of the Retire
e,  College wmwud Institution till he attains the age of super- ™™
g annuation,
(2) The Competent Authority shall require the teacher to retire from

the service of the College or Recognised Institution, if -

(8) he has reached the age of superannuation,

(b) he has committed misconduct and is imposed with the penalty
under sub-clause (iv), (v) or (vi) of clause (b) of Statute 223

. and is found to be inefficient.

(c) he is found by the Medical Authority fo be incapacitated for
further service of any kind, which includes retirement on
account of mental or physical infirmity.

(d) the post held by the teacher is abolished and there is no suit-
able post equal to his post in which he can be absorbed.

(e) heisretired on retirement pension.
() heisabsent from duties for five years or more.

8.236. Theageof supcra:muatmn of the teacher shall be sixty years; howaver, he Age of
shall retire from the service on the afternoon of the last day of the month 5“:1

in which he attains the age of superannuation. tion

8.237. (1) The Competent Authority may, subject to the prior approval of the Exten-
University, grant an extension of service to the teacher beyond the ¢,

"age of superannuation, on academic grounds only, which shall be beyond

recorded in }mung However, extension in service beyond the age the Age

of superanmyation shall not be granted to the person working as :;nsu"f"

Principal or Vice-Principal es the case may be and the retired teacher rion.
shall not be eligible to be appointed as the Head of the Department,
Pnincipal, Incharge Principal or Vice-Principal.

Provided that, in very exceptional circumstances, extension may
be granted beyond the age of sixty years. Such proposal of grant-
ing extension to the teacher shall be forwarded to the University
three months prior to his date of retirement.

Provided further that, if such proposal is accepted by the
University then, the salary for the period for which the teacher is
given extension shall not be held admissible for the Salary Grant.
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College Teachers'

(2) 'The decision of the University to grant extension in the service (o

(2)

Super- $.239, (1)

annua-
lion
Pro-
posal,

(2)

the teacher or otherwise shall be final and the Mamagement shall

comply,

Nnmmundlnganythng contained in these Statutes, the Compe-
tent Authority may, subjeet o the prior approval of the University
grant re-employment to any teacher already retired, in the interest
of the College or Recognised Institution, which shall be recorded in
writing.

The teacher who has retired before the age of superannuation
voluntarily, on medical grounds, or for some other reasons but not
foravoiding any departmental proceedings, may be re-employed by
the Appointing Authority; with prior approval of the University.
The specific reasons, carefully examined and recorded in writing by
the Appointing Authority shall-be communicated to the University.

Such re-employed teacher shall be in the service of the College or

Recognised Institution, as the case may be, upto his normal age of
superannuation and shall be subject to the provisions of these

Stalules.

Provided that, the Salary of such re-employed teacher shall be
fixed as per the Government rules, from time to time.
The case of each teacher, shall be taken up for examination atleasl
one year before the date of his retirement by the Competent
Authority who shall prepare a list, every six months on Ist January
and st July each year, of all the teachers who are due to retire
within the next twenty-four months and forward the same lo the
Director of Higher Education, the Joint Director and the Audit
Officer before 31st January or 31st July respectively.

The Competent Authority shall intimate the teacher one year in
advance the date of his superannuation alongwith the documents
related to pension proposal and require him to furnish them duly
filled in, within two months. The Competent Authority shall
scrulinise the same and complete other service record, decuments
and certificate required and forward the proposal to the Joint
Director, eight months in advance, for consideration and spproval.
The Joint Director shall submit the pension papers (o the Audit
Officer, six months prior to the date of superannuation of the said
teacher for his sanction.
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(4)

5.246, (1)

(2)

(3)

(4)

wMMﬁWMm' ind eknployer's contr-
hnﬂmﬂﬁmmﬁmﬁlﬂmﬁuwmlmm

shall also be entitled to such other termindl benefits as gratuity,

mﬂmmlnfmﬁiﬁﬂdlnﬂmﬂdﬁgmmhunm benefits

at the rates gpplicable to the téacher covered by pension schertie,

The teacher shall clear 2!l dues payable to the University, College
orRecognised Institution outstaniding to his account and vacate the
residential accontmodation, if provided, Before the post-retirement
bemefits dre extended to him, 2s may be prmibtd by the Govern-
meat, from time to time.

The teacher who has been declared as deserter or who ceases to be
in service, may be entitled to the post-retirement benefits, as
prescribed by the Governmient, from time to time, pro-rafa upto the
date he attended his duties regularly, provided the said period
qualifies for such benefits.

CHAPTER VIII
MISCELLANEQUS .

Subject to the provisions of these Statutes, the teacher may, by
informing to the Competent Authority, contest elections to tha
University Bodies and Authonties in accordance with the provi-
sions laid down in the Act and the Managemant shall comply.

Subject to the provisions of these Statutes; the teacher may, with

previous permission of the Competent Authority in writing, contest

elections to public offices otherthan those mentioned in Clause (1)

at the Local, District, State or National level.

The permanent teacher shall, immediately after ﬁlling'lhc nomina-
tion form for contesting such elections as mentioned in clause (2)

" zbove and the same being declared as valid, proceed on leave due

and admissible to him and shall continue to be on leave till the
declaration of the election results.

The Competent Authority may require the temporary teacher
contesting such elections to resign his post even during the election

campaign.

Contest-

~ ing of

Election
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6 The teacher contesting such election shall not involve the Univer-
sity, College or Recognised Institution, teachers or students of the
Institution in which he is employed, in the election campaign.

= (6) (a) Inthe event of his being elected, the permanent teacher may
apply for further exténsion of leave due and admissible to him
and if there is no leave to his credit, the extraordinary leave for
the period for which he s likely to contirue to hold the office,
shall be granted by the Competent Authority in mlmhon of
the limit prescribed in these Statutes.

Provided that, such a'period spent on mctraurdmuy leave
availed by the teacher shall be counted for increments and
post-relirement benefits,

(b) If the sessions or meetings of the public office are held at
intervals he may be allower! to avail of leave due and adiis-
sible to him or (he extraordinary leave, as the case may be, for
the actual period of the sessions or meetings including the
period of jouiriey and may be allowed to atténd his duties
during the remaining periods.

(c) Theperiod of extraordinary leave availed for the purpose, shall
be counted for purpose of dnnual increments.

(7) In the event, a permanent teacher becomes either Minister or an
Office bearer such as Chairman, President, Vice-President etc, which
requires full-time attendance or long-time absence from
normal duties, he shall apply for keeping his lien on the post which
he had held and shall be granted the same by the Competent

Authority.
Forcign §,247. (1) The Appointing Authority may, by special resolution, upon requisi-
SEON tion by an organisation (herein referred to as Foreign Employer)

and on express consent by the teacher, place the services of the
teacher at the disposal of the foreign employer.

(2) The position, lerms and conditions of the teacher under the furergn
employer shall be decided by the Competent Authonty in consulta-
tion with the foreign employer. The terms and conditions of service
thereunder shall not be too attractive to distract the teacher or any
other teachers in the cadre.

(3) The teacher shall be treated to be on deputation from the date he
relinquishes his charge and till he resumes the charge on repatria-
lion.
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(8)

(9)

by intifhating, the teacher and the foreign employer, fhree
months in advance. The foreign employer shall make necessary
arrangements to release the tedcher: from that date,

(b) The téscher may request, by giving three months’ notice, to
{lre Appointing Authority and to the foreign employer, that he
may be repatriated to the parent services. The Appointing
Auﬂmnty in consultation with the foreign employer shall make
necessaty arrangements to répatriate the teacher

The foreign employer shall make, on the annual basis, contribution
to the Appointing Authority towards Leave Salary, Contributory/
General Provident Fund, Gratuity and Pension, etc. if 2ny, at the
rates ptescribed by the Government, from time to time.

The teacher in service of the foreign employer shall be entitled to
the benefits of ‘Leave, Surrender Leave, Joining Time, Transfer,
Travelling Allowance/Deamess Allowarice, etc.

(a) The teacher on deputation to any organisation shall have to
,take prior permission and rejoins his parent service before he
proceeds on depulation to another organisation,

(b) The foreign employer may grant the teacher Study Leave for
pursuing studies connected with his foreign service and such
period shall be treated as foreign service. The foreign service
employer shall report the details of such study leave to the

Competent Authorily,

(¢) The teacher sceking study leave, for studies not directly
connected with his foreign service but connected with his
parent service, shall apply to the Appointing Authonty through
the fcrc:gn employer for such leave and shall rejoin his
parent service before proceeding on such study leave
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§.248. mwwummmnmm as the case
“3: shall condone the break in service of the tes megba.

_ _ mwmmmwmnmm&umﬁmhm
Mmmn mwmﬂlhﬁuummlﬁhm“whﬁum :
3k, service after following due procedur 8s laid down under the Statutes, in

the form sppended.
““*“" 8.250. H:ﬂhbﬁhbmmmﬁumﬂmukmmedhmmﬁumhﬂl

m' be by rotation.
““‘;f The Principal hlﬂm:mmtemnftheleachmbymunmul
n.p.l": Head of the Department for a period of five years, in the following
ment, inanner;

(1) [Ifthéreis only one teacher in selection grade or designated Reader,
he shall be appointed as Head of the Department.,

(2) 1fthere is no teacher in selection grade or designdted Reader and
there is only one teacher in senior scale then he shall be appointed
as Head of the Department.

(3) In case, if there are more than one teacher in Selection grade or
designated Reader, then Principal shall appoint one of them as Head
of the Department.

(4) Ifthereis no teacher in selection grade or designated Reader but
there are more thin one teacher in senior scale, then Principal shall
appoint one of them as Head of the Department.

(5) If there is no teacher in selection grade or senior scale, then the
Principal shall appoint one of the Lecturers as Head of the
Depariment,

(6) H'cadsh:p of the teacher before the cnmplclmn of the tenure, sha]l
not be withdrawn without the prior permission of the University.

(7) The teacher appointed as the Head of the Department shall be
eligible for remission in workload as per the Statute.

Lien. §251. (1) * The teacher seeking appointment in another umversity, college,
recognised institution or any other organisation shall apply for lien
_ through the Appointing/Competent Authority. The Appointing/
Competent Authority may forward such application subject 1o such
conditions as may be prescribed.

2) Incasethe teacher is selecled/nominated, he may resign the post or

make specific request that he may be permitted to accept the new
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(2)

,; msﬂmﬁaw to lien. .
is under the College or

benefit of protection of pay and of counting qualifying services for

pensionary benefits.

If the teacher is appointed on a post which is sanctioned/created for Tenure
a specific period of time, the teacher shall be govemed by the Po**

spmiﬁc provisions of the terms of contract and not by the provi-
sions of these Statutes. He shall have no legal claim on the said or
similar post in the College or Recognised Institution, except those
specified in the contract.

Provided that, if the post is extended on tenure basis, the teacher
already working or the teacher who was working may be given

. preference, On the expiry of such extended period, the teacher
- shall be entitled to the terminal benefits as may be admissible,

The teacher may be appointed for a tenure period on a permanent
or a femporary post, by a contract and shall be governed by the
terms of contract and not by the pmwsmns of these Statutes under

“the scheme.

The teacher who is absent from duty without permission for a period of
more than thirty days, he shall be deemed to be deserter and his

services shall stand terminated automatically on the expiry of the period.

Provided that, whenever the teacher is not able to attend the duties

as prescribed and not able to communicate reasons of his absence for

Deserier.
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MMWMWW&; the services of the
deserter, the Competent Authority shall first give thirty days notice o the-
deserfer in local newspaper, send the copy of the said notice to the
deserter on permanent addrees by registered post and paste the copy of
the notice on the door of his residence. Afler expiry of the notice period,
the Competent Authority shall terminate the services of the deserter,

Disconti- §.254, (1) Theteacher shall notleave or discontinue his service in the College

nuation
or
Termina-
tien.

or Recognised [nstitution without giving prior noticz in writing to

the Competent Authority of his intention to leave or discontinue

the service, The period of notice ghall be -

(2) three calendar months in the case of the permanent teacher,

(b) one calendar monthin the case of the temporary/probationary
teacher,

(¢) Incase of breach of these provisions, the teacher shall pay to
the College or Recognised Institution an amount equal to his
basic pay for the notice period required to be given by him. In
case he fails to pay the amount, it shall be recovered from the
dues payable to him.

(2) If the Disciplinary Authority, after completing the procedure of
departmental enquiry, comes to the conclusion that the teacher
should be compulsorily retired or removed from service, it shall
give three months' notice in case of the permanent teacher or pay
the basic pay for the period in lieu thereof.

(3) The teacher on probation shall not leave or discontinue his service
without giving one month's prior notice in wnting or one month
basic pay in lieu thereof,

(4) The Competent Authority shall not terminate the service of the
leacher on probation without giving one month's pnor notice in
writing to the teacher or one month basic pay in lieu thereof.

Abalition §.255, (1) Post of the teacher shall not be abolished without prior permission

of 'Posi,

ofthe University.

(2) If'the teacher is declared as surplus for want ufworklnad due to
any reason, then such teacher shall be first absorbed in the College
or Recognised Institution afTiliated to the University. In case there
is no vacancy within the university jurisdiction then he shall be
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wmmwlmmmmmhm
3) Inma qu#mnhﬂ’wm cannot be declared as s , a8 per the:
{he Govenment, then the post held by such teacher

Mhﬂ:ﬂha‘h&i inthe following manner i e e

(8) The Principal shall submit the proposal tothe Uttiversity for
abolition of the post for eitfier want of workload o closure of
the subject/frculty or the Gaﬂtgeikmpmﬁ Institution, as
thecasemaybe. . -

(b). The University, aﬂbr sr:tuums‘mg tht pro*pds'al ih'dﬂ pive the
permission to abolish the post(s).

(c) The teacher(s) working against the post(s) which is/are to be
abolished shall be entitled to-the salary as follows ;

(i) If the teachér has put in'mote than ten years of
service, he shall be entitled to twelve morniths' salary.

(i) Ifthe teacher has put in more than five years service, he
shall be entitled to six months' salary.

(iif) If the teacher who is confirmed and has put in more than
two years but less than five years service, he shall be
entitled to three months' salary.

(d) Incase, the abolished post is again created due to any reason,
then such teacher shall have option to come back to the said
post,

S8.256, Any teacher working in the College or Recognised Institution shall resign Resigna-

his post by submitting resignation letter to the Competent Authority in his 2::::::

own handwriting, which shall be attested by two senior teachers working
in the same College or Recognised Institution.

S.257. (1) The tcacher before leaving the service shall handover the ¢harge of Handing
his post to the Principal or the person duly authorised by tite Princi- E’;::rg't’
pal on his behalf.

(2) The teacher shall retumn to the University, College, Recognised
Institution all the Library books, Adyance(s), Consumer Society
Loan, efc, and shall pay the maintenance charges of the accommo-
dation provided to him, if any,

(3) The teacher shall vacate the quarter allotted to him before handing
over the charge.
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are payable to the teacher before hie s relieved.
(5) m&nmw Recognised Instifution shall handover the discharge
cartificate {o the teacher in the prescribed form appended, :
Con- §, 258. MWWEMMW Salary Payment Scheme or Peasion
s &wut&ummrb:. shall be entitled to Contributory Provideat
deat Fund Scheme,
Fund, Provided that, the rate of monthly ml:scnphun of the employez's
and the Management's share shall be as per the rules of Government of
India or the Government, 25 the case may be, from time to time.
Provided further that, the teacher Who is not covered under salary
payment scheme and pension scheme shall be entitled for gratuity as per
the Government rules, from time to time,

Special 8. 259, In addition to the other provisions of these Statutes, the following provi-

m::';:r sion shall apply to the female teachers working in the College or Recog-
ihe nised Institution :
';F"“‘I!‘ (1) Femaleteachers may be allowed to accumulate the casual leaves to
“:r:: the extent of sixty days for the purpose of her child rearing activi-
lies.

(2) Where both husband and wife are”working under the same or .
different managements, the creation of eamed and half-pay leave
bank may be permitled and the female teacher may be allowed to
avail leave admissible for rearing of very young children.

Provided thal, such period shall not exceed more than six years
in entire serviee.

Provided further that, the female teacher shall be allowed to
avail this leave facility if she has no other leave to her credit and
there is eamed leave to the eredit of her husband.

(3) The female teacher, in her entire service, may be allowed to work
pari-time for a period of not more than five years, when her
children are young and family commitmenis are maximum.

Provided that, this part-time service shall be countzd for the
purpose of Seniority, Increments, and Relirement benefils, etc.

Provided further that, such female teacher as far as possible
may be allowed 1o enjoy the benefits of flexi time-table convenien
as per her requirements,
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uj mmmmmommg teacher shall be condoned
%W‘Wm University, as the case may be, in the
manner:.
o) Rigoutl e S ek i ] ot bohors than
. inthoentireservies,
Jﬁf the total period of such hmﬂ!ﬂlm&mm six years
ﬁmpe:ﬁva of the length of break.
(o) the reason(s) for the break(s) shall include (i) marriage,
(i) transfer of both wife and husband, (iii) termination of
~~ service forteasons other than disciplinary measures, (iv) non-

employment, (v) childrzn's birh or family commitments or any
other cause related (o her dual responsibilities a8 a mother and

the teacher,

(d) Such breaks shall be ignored for all the benefits such as Incre:
ments, Relirement benefilsete,

(e) The female teachers shall be allowed to rejoin te sérvice (not
necessarily in the same job/post) and the service rendered by
such teacher prior o joining the new post shall be counted for
the retirement benefilts.

(5) Priority may be given to the female teachers for Otientation and
Relresher Courses organised nearer to their place of work.

CHAPTER IX
DUTIES, CODE OF CONDUCT AND PROFESSIONAL ETHICS

S. 260. Subject to the supervision and general control of the Management, the Duties
Principal as the Principal Executive and Academic Head of the '

- ] it . Respon-
College/Recognised Institution, shall be responsible for - sibilities
(1) academic growth of the College. e
(2) participation in the teaching, research and training programmes of of the

College

the College. 3
(3) assisting inplanning and implementation of academic programmes ;.-,:,mgn,.
-stich as Refresher/Orientation course, sentinars, in-service and other sed
training programmes organised by the University/College for t':";””'

academic competence of the Faculty Member.




uties of §.261.

ihe
eacher.

)
(6)
(©)]

(10)

(11)
(12)
(13)

(14)

(a)

(b)

(c)

(d)

- College Teachers*

‘admission of students and mainfenace ofdiscipline of the College.
s e Atk s |
-mwmmmofmmwmmm
tion and their Libraries and Hostels, if'any. 2

correspondence relating to the administration of the College.
administration and supervision of cutricular, co-curricular/extra-
curricular or extra-mural, students’ welfare activities of the
Collego and Recognised Institution and maintenance of records.

_observance of the Act, Statutes, Ordinance, Regulations, Rules and

other Orders issued thereunder by the University authorities and
bodies, from time to time

supervision of the examinations, setting of question papers,
moderation and assessment of answer papers and such other work
pertaining to the examinations of College/Recognised Institution.
overall supervision of the University Examinations.

observance or provisions of Accotnts Code,

maintenance of Sclf Assessment Reports of teachers and their

Service Books.

any other work relating lo the College or Recognised Institution
relating to the administration of the College as may be assigned to
him by the Management, from time fo time.

The teacher shall devote his time and energy to develop and
improve his academic and professional competence by availing all
opportunitics to'attend and participate in academic programmes,
such as Seminars, Orientation, Refresher Courses, In-service
programme, etc. The Management shall give the teacher every
possible opportunity to do so.

The teacher shall perform his academic duties such as preparation
of lectures, demonstrations, assessment, guidance lo research,
tutorials, University, College and Recognised Institution examina-
tions, will encourage pursuit of leaming in the students.

*The teacher shall engage the classes regularly and punctually and

impart such lessons and instructions as the Pnncipal shall allot to
him, from time to time and shall not ordinarily remain absent from

work withoul prier permission or grant of leave.
The teacher shall obszrve the provisions of the University Act,
Statutes, Ordinances, Regulations and Rules in force and
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a8 modified, ffom time to time and abide by the decisions of the
University/Management, Principal : and shall ensure the interest of
the University, C\‘ﬂlnﬁu or Recogrised Institutio _
However, shall nof be inconsistt 't‘*nrflh'ﬂ:lt provisions of the Act,
Statutes, Ordinances, Regulations; ete, If it is found by the
Managenent that damage orJoss has been caused to the College or
Recognised Institution by an act or negligence neglect or default on
the part of the teacher, such damage or, Iqss shall be recoverable
from him.
«(e) [Inaddifion to the duties of tl:atlimg anid allied ectivities the teacher
shall when required, attend lo extra-curricular, co-curricular activi-
ties-organised by the Univérsity, College and Recognised Institu-
tion and administrative and supervisory work and maintenance of
records and self reports or any other duties befitting the status of
a tedcher assigned to him by the Principal.
(f) Ateacher shall help the University, College of Recognised Institu-
tion authorities to enforce and miintain discipline and good habils
among the stud=nts.
(g) In case of Professional Colleges, a teacher shall perform such
duties s are prescribed by their tespective Central Coungils and
aceepted by Governmenit and University, from time to time.
S.262. Inaddition to the dutics of the teacher as mentioned above, the Librarian E:'I::: of
shall perform the following duties : h
(a) The Librarian shall provide a wide range of services to the user, by
making available in a convenient and attractive form to students
and faculty members, a well organised and properly arranged stock
ofbooks, joumals and other relévant materials which are to be kept
properly indexed catalogued and up-dated.,
(b) The Librarian shall provide reading and lerding facilities and
service relating to reference, documentation and bibliography.
(c) TheLibrarian shall always try to bring books, students and scholars
together under conditions which encourage readjng for pleasure,
self discovery, personal growth and sharpening of intellectual
curiosity,
§.263. (1) (a) The teacher shall perform all his duties faithfully and will not Code of
avoid his responsibility. However, following lapses wouid CAICHES




(2)

constituts inpmgumductwmqpaanﬁhm

(8) Failure to perform his academic duties such as lecturing,
dunwlttlﬂﬂm assessment, invigilation efe,

(b) &mpm‘ﬂllil}‘mmﬂmtufsuﬂmdeﬁbmw“uf
under marking or attempt of viclimisation on any grounds.

(¢) Inciting or instigating students against other students,
colleagues, administration. (This does not interfere with his
right to.express his differences on principles in seminars or
other places where students are present.)

(d) Raising questions of castes, creed or religion, race or sex in
his relationships with the students and his colleagues and
trying to use the above considerations for improvement of his
prospects.

(¢) Refusal to carry out the decisions of appropriate authoritics,
officers, administrative and academic bodies of the University.
Thus will notinhibit his right to express his difference with their
policies or decisions, expression, provided that he will not use
the facilities or forum of the University, College or Recognised
Institution to propagate his own ideas or beliefs for or against
particular political party or alignment of political or religinus
activities.

(f) Accepting tuitions, conducting/participaling in private coach-
ing directly or indirectly or any classes or courses in any
manner,

(g) Violation of the Anti-bigamy Act and Anti-dowry Act in any
manner directly or indirectly.

(h) Involvement in non-academic aclivities directly or indirectly
such as -

1) Wriling of questions-answers guide, key, likely questions,
cyclostyled or xeroxed noles, elc.
lii)  Undertaking of any office ofprofit, agency.
The teacher shall not ayoid any work related to the
University examinations without reasonable grounds.

The behaviour of the teacher with male and female stydents and

other employees shall be modest.
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8.264. (1).

(2)

The Teacher chall -
i) strictly abidzby sy law relating o intoxicating drinks or drugs
" in foreein ey area in which he may happen to be for the time

‘being; '
ii) oot constme zny intoxicating drink or be under the influence
ofany intaxicating drink o drug, during the course of hisuty;
and shall also take due care that the performanice of his duties.
atany time is not = ffected in any way by the influence of any

v+ Stich drink or diug; -

iii) - refrain from consuming any intoxicating drink or drug in a public

place; '

iv) noldppear ina public place in a state of intoxication;

V) notuse any intoxicating drink or ('rug in excess so that he is

unable to contvel his behaviour. :

Explanation : For the purpose of this rule, “Public Place” means
any place or premises (including ¢onveyance) to
which the public have or are permitted to have
aceess, whether on payment or otherwise),

Teachers and their rights ;

The Teachers shall enjoy full civic and political rights as provided

by the constilution. The leachers shall have a night lo aacquate

emoluments, sozizl position, just conditions of service, professional
independence and adequate social insurance.

The Code of Professional Ethics :

(a) Theteachers and thieir responsibilifics :

Any person who lakes teaching as profession assumes the
obligation to conduct himselfin accordance with the ideals of
the profession. The taacher is constantly under the scrutiny of
his students and the society at large. Therefore, every teacher
shall see that there 15 no incompalibility between his precepts
and practice. The national ideals of education which have
already been set forth and Which he should seek fo inculcate
among students must be his own ideals. The profession further
requires that the teachers shall be calm, patient and communi-
cative by temperament and amiable in disposition. Teacher
shall -

(1) adhere to aresponstble pattern of conduct and demeanour

expected 2f him by the community.

Code of
Profes-
sional
Eihics
for the
Teach-
ers.
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(ii) manage his private affairs in a manner consistent with the.
dignity of the profession. .

(iii) seek to make professional grewth continuous through

- study and research, ‘

(iv) express free and frank opinion by participation at profes-

* sional meetings, seminars, conferences etc. towards the
eontribution of knowledge.

(v) mauintain active membership of professional organisations
and strive lo improve education and profession through
them.

(vi) perform his duties in the form of teaching, tutorial, practi-
cal and seminar work conscientiously and with dedica-
tion.

(vii) co-operate and assist in carrying out functions relating to
the educational responsibilities of the College or Recogn-
ised Institution and the University such as : assisting in
appraising applications for admission, advising and coun-
selling students as well as assisting in the conduct of Uni-
versity and College cxaminations, including supervision,
invigilation and evaluation, and

(vii) participale in extension, co-curricular and extra-
curricular activities including community service.

(b) Teachers and the studenis :

The teacher shall -

(i) respect the right and dignity of the student in eXpressing
his opinion.

(i) dealjustly and impartially with students regardless of their
religion, casle, political, economic, social and physical
characteristics.

(iif) recognise the difference in aptitude and capabilitiesamong
students and strive 1o meat their individual needs,

(iv) encourage students o improve their attainments, develap
their personalities and at the same time contribute to com-
munity welfare,

(v) inculcate emong siudents scientific outlook and respect
for physical labour and ideals of democracy, patriotism

and peace.
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~ (vi) beafectionate o the studenis zad not behave in a vindic-

live maarer towards any of thein for any reason.

- (vif) pay atiention to only tlie attainment of the student in the

assesssrontof mierit,

"“' ¥ (viil) make sirealfavailable (o the students even beyond their

(¢)

(d)

* class haurs and help and guide students without any

remuri=ralion or reward, in col!=ge premises.

(ix) 2id students'to developan nnderstanding of our national
hetitag= 2nd national goals, and

(x) rafrain from inciling students against other students,
eolltazi=s or administration.

Teachets zn< Colleagues !

The teachers shall -

(i) treatother members of the profession in the same manner
as they {4=mselves wish to be treated.

(i1) speak raspectfully of other teachers'and render assisiance
for professional befterment”

(iii). refrain fom lodging unsubstantiated allegations against
colleagues to higher authorities.

(iv) refrain from #llowing considerations of caste, creed,
religion, race or sex in their professional endeavour.

Teachers and authorities :

The teazhers =hall -

(i) dissharge their professional responsibilities according to
the existing rules and adhere o procedure and methods
consistent with their profession in initiating steps through
their own institutional bodies and/or professional
organisations for change of any such rule defrimental to
the professional interest.

(ii) not und=riake any other employment and commitment
including private tuitions and coaching classes;

(1) co- operate in the formulation of policies of the institution
by accepting various offices and discharge responsibilities
which such offices may demand;

(iv) co-operale wilh the authorities for the betterment of the
institutions keeping in view the interest and in conformity
w'ﬁdif“it'. of the profession;,

(v) should adhere to the conditions of contract,



(vi) give and expect dus notice befors a change of position is
made; and -

(vii) refrain from availing themselves of leave except on
unavoidable grounds and as far s practicable with prior

‘intimation, keeping in view their particylar responsibility
for completion of academic schedulz,

~(e) Teachersand non-teaching employess:

(M

(8)

(i) the teachers should lreat the non-teaching employees as
colleagues and equal pariners in a co-operative undertak-
ing, within every educational institution,

(i) the teachers shouid help in the function of joint staff
council covering ooth tezchers and the non- ttachmg
employees,

Teachers and guardians :
The teachers shall try to sze through teachers' bodies and
orgenisations that instilulions t:aintain contact with the guar-
dians of their students, : .nd ‘¢, ot of their performance to the
guardians whenever necussi. y and meet the guardians in meet-
ings convened for the purpuse for mutudl exchange of ideas
and for the benefit of the institution,

Teachers and Sociely !

The teachers shall -

(1) recognise that educatio. is @ public service and strive to
keep the public informe f of the educational programmes
which are being provided

(i) work lo improve eduzation in the community and
strengthen the connunity's moral and intellectual life.

(iii) be aware of social problzms and take part in such activi-
ties as would be CL-I.d..".' wve (o the progress of society and
hence the country 25 & whole.

(iv) perform the duties of c:iizenship, participale in commu-
nily activities anc shoulder responsibilities of public
offite,

(v) refeain frow taking sart 2 or subscribing to or assisting in
any way, activities wii.ch tend to promote feeling of
hatred or enemity 2100, different communities, relations
or linguistic groups L ul actively work for National

1]|. ‘[’LJ
QO Q



APPENDIX - I

INFORMATION £7 "3 CANDIDATE TO BE SENT TO THE UNIVERSITY
ALONGWITH THZ PROCEEDINGS OF THE SELECTION COMMITTEE

(S 151{1}{0 ()
Academle Year iy which appoiniment
of o feacher is o be modt. o

Information in r27pect of candidale recomniceded by the Selection Committee for the
post of Principal Tr="""Asett. Trofessor/Reader/Lecturer/Librarias/Director of Physical

Eduocation ei¢.

(1) Name of the Coilr: R TR R

BEEE Rt E

(2) Name of the C= =tz 1544548144 RO AR AR 18054
(beginning wit’h Srame (Surname) ['Hme} {th:l’ﬂHushud'iHm:}

in Block lzttzes)
(In Devanagari &1 =) Gisghosiamads

LJ;::'T;; G‘“‘E} ,.hm

(3) Date and Tlace ef = rh e o ELNE e I oD 14

(4-) Appointmant O TR TP R e b Bl Al oo
(P1. attach a copy)

(5) Whether Kelonging 1o essrved CalEROry wummmmsmsmsusmsmsissinissstsisntummsspitesssssssssnyisns
(if 50, state whether °C, ST, DT/NT
and attach an attz20 | eopy of the
caste certificatz)
(6) Designation of thz 725t with Subject
(7) Nature of Appointmezni
(a) Full-Time DA S o e I R T A
(b) Pant-Time cebs N
(c) Clock Hewr Msei B o SRR M I TN R
(8) Whether Temporary/d AP ANCAYVISING 1romsevarirsiossssmmsranmsmrensessvis

or on Contract I'=si/L er basiz
(Please state the ariod) FIOM vecrremnessssersarmasionsn DO sarmmsssssssasasasisasssasss

(9) Whether the Selection Commitice Yes No
procedure laid down in the Sterute |:] D
by the University wzs followed
(2) Date of the Meziing of the
Selection Commintes

(b) Whether thers was uorury of the  Yes I____I No D

mecking (15 per the Statle)

--------------------------------------------------------------------
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ig Principal) in the scale of pay:

in mmmuagdnmgui‘u& Institution
during the academic year refermed 1o
'mbu'.rn

(a) Full-Time

(b) Part-Time

(¢) No. of teachers (including Principal)
to be appoipted against the post

reserved for the Membe:s of
backward classes

No. of teachers (including Principal)
appointed in the college/
recognised institution

Backward classes

(d)

Backlog carmied forward

How many times Were the zbove
posi(s) advertised as rescrved for
members of the backward classes

(e)
(0

PP LR R R EL R LA

FHH'-THM S
Part-Timz ..

Sl (kb G]
Sl I e
UTRAY IOV T s ok
NT (8) (2.5%)
NT (C) (3.5%)
P ) 1 A L O VS
OBC  (19%) S
T e 114 i I S ooy =
§a

u" e ]

...........................

SuT— b aeREERRIRT TR
D.TM.T.
"l"lnllI {1.':-} PO L L R LR C L

NT (&) T A o 2
NT (L) o By e

NT (2)
ORC e W



| ()
(1) (s) Total mndhfﬁnnmm THEOTY cvvris PrRCHEALS seersre TOW] crrres
m No. of rmw ifl the Departmetit (i) Ful Tiant... ({5 Part Tiste..... (i) CHB...,

ﬂ] hﬁ'{ﬂl h ﬁ" Wﬂhii h LT LT T P
(i) Retirement OR. / Substitote to s Staff e WL T S
(Pleuse state tlu name of previous
incumbear)
(13) Educational Quﬂiﬂ:tﬁuds mi!.ﬂd:m record of the teacher appointed
(Pleass mlm attested ;qpiu of Degree Certificate(s) and Statément of Marks)

: Subjects th Percentage| Class/
'Ullﬁfﬂ- Yearof ge| Clas
sity | passing h';ﬂ;fdlgé cbtaimed | of marks | Division/
= ' ' Spl/Major/ | ‘outof | obtained | Grade
i General :
: 7 ] T | B

(i) Bachelor's Degree

(i) Mastet's Degree
(ifi) M.Phil, Degree.
(iv) Ph.D, Degree
(v) - NET/SET

-(vi] Any other

14, Teaching Experience (Please enclose Imcﬂ:d copies of the Cettificates) if any :

Designali ject : Whether the sppoiniment was
csignation| Subjects | Petivdl | \yure of. | spproved by the Univesity. It

of T:::; j’“ﬂ and ‘75;5“ -*"i‘-'F'_'«'-""'m“'”"I Bppointments| yes, shate the date of approval
taugnt with date (attach irve copy of Ihe
approval leifer)

University/
College/
Institute

l 2 J 4 b] 6

(15) Professional Expericnce if any of the teacher appointed (i.c. professional standing
in case of C.A/ Advocates/Practitioner/Engineer)
(Please give details on a separate sheet with Date of Registration/Certificate of Practice)



PR e  Sigaature of ths Principal
Lo "-unig‘-.-'-n-'.'u‘._..niu" Eﬂ]h;ﬂ.
{College Stainp)

(i li} In case of selection of the Prhmp@l -

1 hereby certify that | have pmanllly verified all the documents iiziiding the Caste
Certificate if any of the abave candidates for the post of Principal aud also certify
that the full-time teaching/professional expericnce of the candidate snla:lcd
A .. years is corect.

(iv) The Selection Commitiee Report alongwith the infoi aation nl‘ the candidate(s)
selected for the interview is enclosed.

L
S
| O Signature of the C}hir‘muﬂl‘miﬂcnh‘ﬁ:ﬁmmy.
(Stamp of the lastitatz)

{To be filled in by the University Office)
Recommendations of the University Office {Academic) : :

* (1) Since the candidate possesses good academic-record with at least §5% marks in the
televant subject at Master's degree and he has passed the Eligibility Test for
Lectureship conducied by the UGC/CSIR or a similar test aceredized by the UGC,
his appointment BE APPROVED. < o




: Director, BCUD

Pro-Vice-Chancellor

: Vice-Chancellor

* Strike out whichever is inspplicable.
** Incomplete forms will not be entertained.



{ﬁ} Merit at an-wluﬁu level
(ﬂﬂ ‘Merit at M.PHIL Degree
(iv) Ph.D. Degree

(v) SET/NET Examination

{(b) Research Publications
Research papers published in

(i) State level Journals
(i) Natignal level Joumnals
(iii) International Journal

{iv) Publication of Text-books
or other books

{c) Tllﬂhifl_g expenience
() Full-time
(1) Part-time

(d) Extra-curmricular activities
(i) Participation in N.S.S.
(i) NCC 'B' Centificate
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Benne unnmnﬂﬂhd‘ﬂﬂunmu-niunul e shrie

re in d for the above post by the s:ltchan Cnmnﬁr.e: constituted hy the
: ent undar Sutut: No.  Of the cevsenmmmmmmsnmmssseie UNIVETSILY.
Iump[ma;d to inform you that the Mnnagnmtnt has appmrm:d you on the said post

in- ﬂi""l'ld lll“nh lnuu-u-uuuniiruﬂhnluuumuuuuuu e LR R R EE LT Hydsassinsninnngy LRLLL
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i IHE SCEIE OF RS, wovvvecrsismssssstsnsosssnssitiibssssssssesspsssssssspussissssssssisbesssissassssssssasss sy
With effect fTOM cuvvvismssimiinssmssssisses anur appumtmtnt is Wb]l:i‘-l to lh: fullnvﬁ
ing terms and conditions :

1. Your services will be governed by the Maharashtra Universities Act, 1994,
Sututr.s. Code of Conduct, Ordinances and rules and regulations laid down by the
e University, from time to time,
2 [aJ You are appomt:d in clear vacancy on full-time/part-time basis on probation
for a period of twenty-four months from the date of joining.

(b) Your ;ppmnlm:nl is pur:ly temporary for a period of ...

i.e. from ., e S 1, [N P e
(¢} Yourappointment is on lcsvcﬂn:n vacancy for the period from .......ovvureees
ln !!!!!!!!!!!!!!!!!!!!!!!! CRLLEE LR I
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Sincs you belong to the said cntcgun.r. yau are appmntcr.l on I'ult l:mc I:ﬂs}s
on probation for a period of twenty-four months from the date of joining.

(¢) The post is reserved for ..o P
Since you do not belong ta the sa:d crul:gﬂry, }uu are appumttd ﬁll! nme
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indicated sbove, You will also be entitled to Dearness Allowance, House Rent

 Allowance and C.L.A. at the rates prescribed by the Government, from time to
time. Your salary will be paid through Nationalised/Scheduled Bank.

(1) You will be paid remuneration at the rate of Rs. ............ per lecture/per hour,

(i) Your appointmeént and salary shall be subject to approval by the University.

(a) You will have to pass the NET or the SEI'ﬂr similar test as the case may be
a5 laid dowm by the University,

(b) You will have to acquire the qualifications ......... T T T
(SET/NET) as prescribed by the University within the ...
............................ period.

You will submit the originals as well as certified true copies of relevant testimomals

such as marksheets, birth date, experience, discharge/relieving, last pay, Caste ete,

certificates, at the time of joining duties.

In case you accept the appointment you shall have to execute Deed of Contract of

Service as prescribed in the Statutes at the time of joining the duties.

You will be allowed to join the duties on producion of —

(i) Two Passpont size Photographs.

(i) Discharge Certificate from previous employer (if any).

You will undergo medical examination by the approved Medical Officer or by the
Civil Surgeon at the place of your duty, within three months from the date of
Jjoining the duties.

You are required to give the correct mailing address as soon as you join the duties
and 2ny change in the address given earlier should be communicated to the
Principal, It will be presumed that any letter sent by Registered Post
Acknowledgement Due (RPAD) on the address given, shall be deemed to have been
acknowledged and duly signed by you,

ad
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10. Yﬁuﬂﬂﬂﬂwmmﬂhmmh&mwpﬁmm‘
classes snd will not hold any office of profit

11, You will uﬂmrﬂnﬂnw other job paid full-time, part-time or otherwise,
during the continuance of your service.

12. Your services are transferable to any other Collegts or Recognised lnsumhmnm
by the Mansgement as per the Statules,

13. You will have to communicate your acceptance (o the Management/College/
Institution within ten days from the date of receipt of this Order of Appointment,
failing which your appointment is liable to be cancelled,

Yours faithfully,

Secretary/Princlpal.

Pl strike out whichever is not applicable.
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3'Wﬂhn with effect from te date w@w s WS

kes charge of the duties of his office arid the §a1d:.....o.un

hereby ageees Lo abide by the conditions of service, lesve wlu mdduuinnl. am.pm lml

-m:lmh u-wamﬁhwdﬁﬂ wfllibcp::mim hereafter by the Stutss,

2. That the said parties agree and underake to be bound by the Act, Statutes,
Ordinances, , Rules and Orders of the Management for the time being in force
and as may be amended ana/or modified from time 1o time and brought into force at a later
m“ﬂwhidhmﬂblw:urmmunhmmL

3 Thuﬁwnldpﬁﬂh:ﬂnnlhnthu:gmmtm:wim:mfmsﬂﬂlh:dm
of superannuation of the teacher or unlil determined by notice in writing as tequired under
the Statutes relating to the condilions of service for the College/Recognised Instirution

teacher,
IN WITNESS whereof the partics hereto have set their hands and scals on the day of the

month and year mentioned above.
Place :
Date : ’
Signed by the said Sigoed and sealed on behalf
of the Cnlt:gdkﬁ:ognu:d Institution
{Teacher)
Chalrman
Management

In the presence of ;

1.
2,
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| 3 Assigned per week™ Taught in the year  Steps taken for en-

' : L T® ° L TP gaging of periods

g missed  during

: absence of leave .
(1) (2) (3)

i) Bachelor's Degree
il) Master's Degree

’ iif) M. PHil.

iv) Any other

(To be filled at the end of every academic year)
L =Lecture T = Totorizl P = Practical
b) Regularity and Punctuality
c) Details of course teaching plan, synopses of lecrures and reading lists supplied to
students.




| Teaching Stud
fH n;mﬁu n{'mgmz;m

) Any other

Improvement of Professional Competence :

Details regarding Refresher/Orientation Courses
attended, panticipation in summer schools, workshops,
seminars, symposia etc. including open university
courses / M.Phil,, Ph.D,

.+ Research Contributions :

a) Number of Students (M.Phil. / Ph.D.)

At the beginning Registzred during Completed during
of the year the year the year
M.Phil.
Ph.D.

b) No. of research papers published (Please eaclose list).




H

d) Detls of Semnindrs, Conferences, Symposia orgatiised/attended
¢) Patents taken, if any, give  brief desctiption
f) Membership of Professional Bodies
Editorship. of Journals ete,
Extension Work / Commusity Service :
a) Please give a short account of your contribution to :

i) Community work such s valuzs of National
integration, secularism, demotracy, socialism,
humanism, peace, stientific temper, flood or
drought relief, small fantily norms; AIDS etc,

ii) National Literacy Mission

b) Positions held/Leadership role played in
organizations linked with Extension work
and National Service Scheme (NSS) or
NCC or any other similar activity

Participation in Corporate Life :
Please give 2 short account of your contribution 10
2) College/University/Institution

b) Co-curricular activities.

‘¢) Enrichment of Campus Life

(hostels, sports, games, cultural activities)

d) Students' Welfare and Discipline

¢) Membership / Participation in Bodies /
Committees on Education and National
Development, Membership of University,
Bodies and Authorities ele,

f) Professional Organization of Teachers,

Assessment:

a) Steps taken by you for the evaluation of the
course programme taught
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G. Partcpation in Corporate Life W :

) Head of the Department

Remarks of the Reviewing Authority

PRINCIPAL
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2. Itis also ordered that a regular Departmental Enquiry will be held into
your conduct, Ordérs appointing an Enquiry ﬁmhumy for the purpose are being
issued separately.

3. You shmi& note that it is not permissible for you fo accept anty gainful

employment or to do any business while you are under susp:nmn. Any breach
of this condition :hail render you liable to forfeit your claim for subsistence

allowance.
4.  Pending further orders you will be paid a subsistence allowance provided
under these Statutes.

Place :
Date : Chairman/Secretary



Place : : ‘ Chairman/Secretary
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charges within

¢ cha . ; ﬁ%s&g
et m%mmﬂ*mwm

i. ?oﬁmmwm putiumwﬁtﬁ: statement of defence alongwith
such de ts a8 you intend to rely on in your defence in answer to the above
days from the date hereof and to state at the same
time whether you désire to be heard in person: If you desire 1o examine any
witness(es) in your defence, you are called upon to furnish at-the same time the
names and addresses of your witness(es). On your failure to-put in your state-
ment or to furnish the names and addresses of your witness(es) within the time
allowed to you, it will be presumed that you do not wish to make a statement or

o furnish the names and addresses of any witness(es),

4. You are further called upon to state why the above charges or any of
them, if held proved, should not be considered as good and sufficient ground for

_imposing upon you any one of the penalties specified in the Statutes of the

_ University. Any representation that you make with regard to the
action taken against you would be considered by the Competent Authority
before the final order of punishment is passed, You may, if you so desire, take
inspection of relevant documents and if you further so desire }rm.'l iay lake

copies of required documents.

Date : Enquiry Officer







No.
Date

-

By Order,
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 held that char; : n!mﬁm@d in the memo u&hatgas served
mmmm proved against you, It s, therefore, proposed to dismiss/
remove you from the service of the College/retire you compulsorily from the
service of the Cﬁ]lﬂgo).'aﬂmgnhﬂd Thstitution/reduce you to a lower post or pay-

scale or the lower slage of increment in your present time-scale of pay,

2. You are hereby called upon to show cause within 14 days from the date
of receipt of this notice as to why the proposed penalty should not, for good and
suffizient reasons, be imposed upon you. If you fail to do so within the time
allowed to you, it will be presumed that you do not wish fo show any cause,
in respect of the disciplinary action proposed to be taken against you.

3. You are requested to acknowledge receipt of this Notice.

Encl. : Asabove.

Place Chairman/Secretary

Date



APPENDIX - XI
FORM OF HANDING OVER CHARGE
(8.257(1))
Date :

I, (Designation) in the Colleg
Recagnml Inmmhnn have handed over the charge of my post to
with effect from s :I:Mv;ruigm&mypoﬁﬁbm
I have already submitted a clearance cértificate obtained from the Secre

tary of the College/Recognised Institution stating that no property or mone
belonging to the College/Recognised Institution is in my possession.

I have already handed over possession of the premises occupied by mi
in the College/Recognised Institution premises,

Signature of tl":ru Teacher
£ (Designation), in the College/Recognised Insti-
tution of have taken over the charge
from in the College/Recognised Institution, who
has resigned his post from . No property

belonging to the College/Recognised Institution is in his possession. The pre-
mises occupied by him in the College/Recognised Institution for his residential
‘accommodation have also been duly vacated and handed over by him.

Chairman/Secrctary

List of the property handed over to me.




Statutes 120

5.590.  Affiliated Colleges and Recognised Institutions for this purpose shall
charge and recover an amount of Rs.50/- as Registration Fee from each
student admitted. The names of all such students shall be sent to the
University alongwith the Registration Fee collected within the
prescribed period.

5.591. Affiliated Colleges and Recognised Institutions for this purpose shall
report forthwith to the Management Council for its approval all changes
made by them in their teaching staff and other relevant matters,

8.592. The Management Council shall arrange for periodical inspection of
such Colléges and Institutions.

AUTONOMOUS COLLEGE/RECOGNISED INSTITUTION/
UNIVERSITY DEPARTMENT/UNIVERSITY INSTITUTION
( Under Section 89 of the Act)

S.593. 1. When the system of affiliating Colleges to State Universities was
designed, the number of Colleges and the Universities were very
small and Universities could supervise the working of the affiliated
Colleges very easily, The Universities were acting as examining
body and awarding the degrees on behalf of the Collzges. The
Colleges looked towards the Universities for any change in the
education system and curricula. The academic decision also need
quicker pace for making the innovations and designing curricula
methods more relevant to the areas i which an institution works.

Due to the phenomenal growth of higher education it has
become difficult to keep pace with the requirement of the society.
The present affiliating system does not allow the required freedom
to the College to meet the demands cast upon them. The existence
of large number of affiliated Colleges in the universities, has
become a drag on the process of modemisation and improyement
of standards. Because of the compulsion to prescribe an identical
curnicula, teaching system and examination system for all affiliated
Colleges and the compulsion to set standards which are attainable
by even the weak Colleges, the prescniption of the universities
lends to keep standards low. The Colleges which have the potential
to implement an academic programme to higher standards do not
have the freedom to conduct such courses or teaching system or
examining system. The decision for bringing about innovation
and their implementation can be taken quickly in the smaller
body.
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